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This report covers the period from January 1, 2021, to December 31, 2021. Due to the ongoing nature of certain projects,
some of the content mentioned above is subject to change.
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The Report covers JA Solar Technology Co., Ltd. and its subsidiaries and manufacturing bases, which is consistent
with the scope of the disclosure in JA Solar's 2021 Annual Report. For some manufacturing bases, each is consisted

of several companies. If a single Company is involved in this Report, that Company's name will be used; otherwise, the
name of the associated manufacturing base will be used.
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In this Report, “JA Solar Technology Co., Ltd."is also referred to as “JA Solar”, “the Company” or "we".
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This is the fifth sustainability report or social responsibility report released by JA Solar Technology Co., Ltd. and its
subsidiaries. The last report was published in June 2021.
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This report mainly refers to the following standards:

 The Core option of GRI Sustainability Reporting Standards (GRI Standards) issued by the Global Sustainability
Standard Board (GSSB)
e China CSR Reporting Basic Framework (CASS-CSR4.0)
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Data Source
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The majority of this report's data is derived from the Company's original operation records and publicly disclosed
official documents, such as its quarterly report and annual report.
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Report Statement
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JA Solar guarantees the reliability, originality, and objectivity of this report's information and hopes its release will
enhance communication with stakeholders.
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Report Versions
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The Report is presented in both electronic and paper forms. The electronic version is available on the official website

of JA Solar (http://www.jasolar.com.cn). To request the paper version, please call us at 010-63611888 or email csr@
jasolar.com.
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Message from the Chairman
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Sustainable development is not only the call of our day, but also a major strategy for long-term growth at JA Solar. In the past year, in response to the complex and
volatile external environment and market challenges, we've stayed true to our mission of “Develop solar power to benefit the entire human race’, and have made new

headway in our efforts to pursue a green, low-carbon pathway for high-quality development.
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By supplying clean energy and photovoltaic (PV) products to

our global clients, we facilitate the global energy transition and

catalyze the achievement of carbon neutrality goals.
In 2021, our output of PV modules ranked second globally, placing us
in the world's top 3 for the fifth consecutive year. Our PV products
have been sold to 135 countries and regions with a total capacity of
more than 88 GW, reducing carbon dioxide emissions by over 90 million
tons per year. We prioritize customers' demands and expectations, by
leveraging the technologies to create greater value for our clients. Our
DeepBlued.0, a high-power module, has become a preferred choice
for our international clients. Besides, as part of our commitment to
sharing a better living for all, we're working to benefit more users from
green energy by actively promoting the new generation n-type high-
efficiency product, and PV+ integrated solutions for multiple scenarios.

We rigorously implement sustainable development to become
an industry model of green development.

Over the years, we have fostered digital and smart transformation
by driving growth through innovation and adopting industry- leading
technologies and equipment, which has helped establish Yiwu
Manufacturing Base as an industry model for smart PV product
manufacturing. We are devated to enhancing resource conservation and
recycling and have continuously increased the use of clean energy, which
has enhanced the capacity building of the environmental system and
accelerated the green, low-carbon transformation. As a promise keeper,
we endeavor to build a harmonious industrial ecology by establishing a
strategic partnership with multiple partners. On the one hand, we work
with our upstream suppliers to incorparate the green, low-carbon and eco-

friendly mindsets and technologies ta establish a low-carbon supply chain;
On the other hand, we motivate more downstream partners to join us on
the path of sustainable development for shared growth and prosperity by
encouraging coordinated innovation and cooperation-competition growth.

We have remained committed to our social responsibilities to
maintain a responsible, trustworthy corporate image.

To achieve sustainable development, we continue to standardize our
corporate governance, enhance our internal control system, and
comply with all nations' laws, regulations, and trade rules. Moreover,
we place a premium on human rights and use scientific methods
to prevent COVID-19 from affecting the health and safety of our
employees. We have established a harmonious relationship with our
employees, allowing them to work and live in contentment at JA Solar. In
addition, we donated a total of CNY 10 million to Henan province to help
the locals fight the floods, established the JA Solar Special Charitable
Fund, and continued the "projects for the benefit of the people." During
the construction of PV-based poverty alleviation power plants, we
support the revitalization of rural areas.

A small shimmer will contribute to dazzling light. JA Solar will continue
collaborating with all stakeholders to pursue a prosperous future
by taking advantage of the carbon neutrality initiative. We seek to
benefit future generations by promoting green and low-carbon global
sustainable development.

—-Jin Baofang, Chairman of JA Solar
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JA Solar [002459.5Z) aims to become a world leading PV solution platform,
with its main businesses covering the R & D, production and sales of wafers,
solar cells and PV modules, as well as the development, construction and
operation of solar PV power stations, etc.

The operation and management headquarters of the Company are
located in Beijing, and the Company owns 12 manufacturing bases
around the world and 13 overseas sales operations with a sales
network spanning 135 countries and regions. This is a significant
advantage for global expansion. Our products are widely used in
ground-mounted PV power plants and distributed PV systems for
industrial, commercial, and residential applications, etc. In 2021, JA
Solar's shipment volume is 25.456W for PV modules and solar cells,
ranking among the top three in the world for five consecutive years.
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* Fortune China 500 i

* Global Top 500 New Energy Enterprises

* Ministry of Industry and Information Technology(MIIT)
"Manufacturing Single Champion Demonstration Enterprise”

* MIIT"Pilot Enterprise of Industrial Enterprise Intellectual
Property Rights Utilization"

* MIIT "Intelligent PV Pilot Demonstration Enterprise"

* "Top 50 Special Cases of Enterprise Precise Poverty Alleviation”

by National Rural Revitalization Administration
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Ningjin, Hebei Xingtai, Hebei
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Yiwu, Zhejiang Hefei, Anhui
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Sanhe, Hebei

Fengxian District, Shanghai
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Total market value: CNY 148.239 billion
(December 31, 2021)
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Total assets: CNY 56.967 billion
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Sales revenue: CNY 41.302 billion
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Net profits attributable to the
parent Company: CNY 2,039 million
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Shipment of cells and modules 25.45 GW
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29,638+

29,638 employees
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Yangzhou, Jiangsu
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Qujing, Yunnan

JASOLAR
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Lianyungang, Jiangsu
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Bac Giang, Vietnam
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Sustainability Management
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JA Solar implemented a sustainability management system in which the board of shareholders and the board of directors serve as the decision-making body, and
headquarters departments and manufacturing bases promote sustainable development. The Company's labor union, EHS management committee, audit department,
business platforms, etc, play an integral role in communicating and coordinating with stakeholders to meet their demands regarding the business's environmental,
social, and governance aspects. The Company has joined associations and initiative organizations, such as the United Nations Global Compact (UNGC), China Chamber
of International Commerce (CCOIC), China Photovoltaic Industry Association (CPIA), China Poverty-alleviation Promation of Volunteer Service, China Enterprise Anti-fraud
Alliance, and Trust and Integrity Enterprise Alliance, to strengthen ties with the global PV industry, environmental groups, and sustainability-related institutes to fulfill
its social responsibilities. By the end of 2021, JA Solar had 18 subsidiaries implementing ISO 14001 and 1SO 45001 management systems and seven production sites that
implemented ISO 50001 management systems.
! 2= ! 5R3X 2021 EcoVadis“tll it = SRAER T IATT R
CASE JA Solar awarded EcoVadis' Silver Sustainability Rating 2021
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In March 2021, EcoVadis awarded JA Solar the Silver rating to recognize its contributions to

sustainable development in the new energy industry. Among the industries evaluated by EcoVadis, 2555 2021 EcoVadis “tlrita={Emat

JA Solar ranked in the top 1% in the sustainable purchasing category and among the top 12% JARTERR”
overall. JA Solar awarded EcoVadis' Silver Sustainability
Rating 2021
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Materiality Management
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According to the sustainability background and the Company's strategic priorities, JA Solar analyzes and assesses the external environment

strategies, and sustainability ability and identifies the expectations and demands of stakeholders. We then analyze the Company's material topics to

promote the in-depth development of our sustainability work.
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Economic Topics

AT =
LLMH —=/| Economic Topics

01 Economic performance

X G B Rl 4
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Impacts on JA Solar's Economic, Environmental and Social Performance

@ FIENA
Environmental Topics
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Social Topics

02 Corporate governance

05 R & Dinnovation and intellectual property protection

% Environmental Topics

~~DN
RSN

01 Environmental compliance

05 Water resources use and
management

03 Improper competition behavior

06 Procurement practice

04 Anti-corruption

07 Regional development contribution

02 Addressing climate change

06 Emission and waste management

03 Energy usage and efficiency

07 Environmental assessment of
suppliers

04 Biodiversity conservation

08 Raw material

Social Topics

01 Diversity and equal opportunities
05 Supply chain management

09 Employee rights and interests

02 Industry cooperation and development
06 Employment and employee benefits

10 Contribution toregional development

03 Product and service quality
07 Occupational health and safety

11 Community communication and
engagement

04 Customer privacy protection
(08 Training and development

12 Social welfare

07
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Stakeholder Engagement
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Key Stakeholders
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Customers / dealers

MR HREE

Relevant Expectations

S MERS. ERERE

High performance products, High quality
service, Information security

AERE

Communication Channels

WrRRhae. BREHR. TULES. BFRBIE

New product launch, Customer appreciation meeting,
Exhibitions, Customer service, Product exchange meetings, etc

BERFISEE BAER. MSER. CENE BARAS. UFEE. WL SRR, BT, EE=.
Shareholders and RE. HHELSME
investors O~ (O  Returnoninvestment, Financial soundness, Shareholders' meeting, On-site reception, Online performance
O Information disclosure briefing, Telephone, Online message, Fax, E-mail and ather
methods
T RIVERE. BRIEE. &R T RIAKRAS. RIR. wEE. RIEIL B
Employees 52 9] FohE. FESE
© Career development, Occupational health, Employee congress, Emplayee exchange, Expansion activities,
O Comfortable enviranment, Non-discrimination Employee training, Employer brand, Team building, etc
amn
HNVE REMN. KGR QAFEMF HYVERIRS. HYEEE BARENE
Suppliers Stable supply, Long-term cooperation, Fair Supplier exchange meeting, Supplier management,

0)
nm

cooperation

Bidding and procurement network, etc

HEER]

Regulatory authorities

PR AMEE.
L

Industrial development, Compliance operation,

RIFIFIR. &

Environmental protection, Work safety

BESEIN. BUFRN. BUWiL, IS

Policy suggestions, Government meetings, Government
websites Enterprise activities, etc

e FFLALE WBRP, U ER. HaRE PN, DINEN. AZIERE

NGO Q Environmental protection, Industrial Join associations, Join initiatives, Public welfare donations, etc
development, Social responsibility

X KBRS, HERE. HRKER. 2 sERD. BOEER. ALRIR). MRS, ER5N

Communities HXR. Xh&EE

Environmental safety, Improvement of people's
livelihood, Community development, Public
relations, Cultural life

Public welfare activities, Fellowship activities, Visits for
sympathy, Environmental protection measures, Organization of
visits

JA Solar has identified the expectations and demands of key stakeholders through internal discussion, consultation with external experts, and
reference to the standards of comparable companies. In response to stakeholders' concerns, we translate pertinent demands into CSR actions and

plans and enhance our capacity-building.

[B] Rz 5 SEB%
Response and Practice
* IR B SR BIHEES
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* B2I7 24 /NBSImEIATLA, ReBTAMEE P R R

* Strengthen our R & D innovation ability

* Participate in industry exhibitions at home and abroad

e Establish a 24-hour response mechanism, timely
handle customer feedback

AIIFERR REIE
Sustainability Management

IR SDG BAR
Corresponding SDGs

RESPONSELE
COISWPTION
ANOPRIOUETON

PARTHERSPS
FORTHEGOALS

* Regularly release sustainability reports

* Inform shareholders with timely and accurate information
regarding our sustainability performance via online and
offline farms

* EEIRTP AR RIRS
W ERE T, RA ERIILRAR
TRABIR AR R RSB

c BURFEANERGE * Establish a scientific human resources system 30
. . . - * Regularly hold employee congress, employee development
 EEFRIARAR. ENELRTHR Quiarly hold employee congress, employee dovelop /e

and cultural& sports activities e
ReSTAAETD

« Strengthen occupational health and safety management :
NERE R e B * Develop employee career planning @l

. /\\ a =

* HIE R TERFL =

* STEHNHEEERR
* SIS BT
c QIRARHNEER

* Improve supplier management system
* Dynamically evaluate and review suppliers
» Create a list of qualified suppliers

s BORBATEWATEN, RUABENEE
IR E S REEEEABUARRENRE

* Resolutely implement the code of business conduct and
optimize internal compliance management
* Improve our anti-fraud management and strengthen the

ME% - publicity on corporate integrity and anti-carruption
MPIIE: S e = § 2 « Strengthen work safety management
o TREBHE * Save energy and reduce emissions

o (RIPEAIRIE * Protect the ecological environment
o S HN4R B B BIRT * Increasing the application of green power

* The development of an environmental management system

- TS BB R
- FRAIEN

* Donating to public welfare

c FE T, SRE. HBHk. BBER
PR FRZIFEX R

« Carry out charitable activities, volunteers, provide
assistance, organize donations
* Allocate resources to support community construction

canDHEAH
OWELENG

v
BUCATON
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Spotlight Co-building a Clean and Beautiful World
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“BNEBHRDIEFARE, BEFUARABRONEEERAE, We need to promote common development, follow a people-
SEES 2030 FASE LRIV, BRIEBLFEERS centered philosophy of development and fully implement the 2030

o P o " S Agenda for Sustainable Development. We need to actively respond to
BISERN, FMRRSTREA, (RS, X climate change based on the principle of common but differentiated

BEEEmtR, 7 responsibilities, promote the transition to green and low-carban

20215 9H9H development, and jointly build a clean and beautiful world.

EFERFERAS AR+ RSB LAHHE --- September 9, 2021
Remarks by President Xi Jinping at the 13" BRICS Summit
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AN N

—_ e

2021 was the first year since China's carbon neutrality goal was proposed. Following our mission, JA Solar seizes opportunities to continue
innovating PV technologies to provide high-quality products and services, thereby contributing to China's 30 - 60 Decarbonization Goal and a clean,
beautiful world.

=55 AMEE
Utilization of Clean Solar Power

EERH IR IR TR KFARE, EREAE B0, BOTHRATENAREBERSEF AR, 2021 F, &&
MIRBSBATRBARZE, NENEPRHSMIVEEERRE, RINEENIMAIMEE KBTS EIL, Bk
P78 (EZRIDE) HEHASI “BRPAl” BAR, IBRFTEER B EEINERBIEF R R ERH.

Adhering to our vision of “Develop solar power to benefit the entire human race," we aim to become a leading PV power generation solution platform.
We continued to make strides in green development in 2021, actively pursuing the development and construction of domestic and international PV
power plants to provide efficient, clean energy products to global customers. With concrete actions, we advance the achievement of the carbon
neutrality targets in the Paris Agreement, making every effort to create a clean and beautiful world.

FRFmMERTT 2

PV Products and Solutions

EEREIRR XS “RoREUHTS IR R, MRRERSES . MATHIRARS]. TERSCIENE ES, HEH
MIPEHEREN. TR, 2021 F, S&EAR 182mm BEMAAN. 166mm AHELH~mNANETIHIER
KB “FEIKITTR o EEPHRENFAEHT RIS EENEAN Y Certisolis 3T BIRRTIUEF.

Adhering to the philosophy of "Innovation-driven growth, quality-oriented development, cost-based competitiveness, service-centered value,” we
offer an extensive selection of high performance, dependable PV products. Multiple JA Solar products, including "182mm cells and modules" and “166mm
modules’, were selected as Green Design Products by the Ministry of Industry and Information Technology in 2021. Our flagship PV modules were
officially certified by CERTISOLIS [an authoritative French organization) for their low carbon footprint.
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JA'Solar's PV module shipments ranked second in the world in 2021

FRERITR135 M E MK ES

8 BGW%TkFZ:‘ﬁ':

The company has supplied PV products to 135 countries and regions
with a cumulative capacity of more than 88 GW

BETSERO—amAREBRD

9,0005

which equates to a reduction of more than 90 million tons of CO,
emissions per year

2021

HIGH ACHIEVER

RETC $

EUPD RESEARCH

\  MODULES

EUROPE

2021

SRR RETCH “2ERIARM KE ESNEWE “RUNTRR SR mhd”

JA Solar has won the RETC's "Overall High Achievers”

award for the second time.

on modules in the last six consecutive years

JA Solar has been awarded "Top PV Brand Europe”

ERFO
SR

2021

PV MODU

RELIABILITY SCORECARD

E7VURGFIR PVEL 2K “RIERI AHFHSEHTS N

JA Solar won, the sixth award for "Top Performer” in the PV module issued by PVEL

Bl HEEWmEEHR

Special Topic: Co-build a Clean and Beautiful World

T SBAH DeepBlue 3.0 RIIEMA M BEEFFIMRIAE
CASE JA'Solar's DeepBlue 3.0 high performance PV module obtains international environmental certification

mARKEST “GENRY, GENES, UEANENZD, UEBRENEZE”
W@ ER, FETEFRMRARREH. 2020-2021 F, RREHLGEHELR=
X DeepBlue 3.0 R7IEMA M. B=E 2021 FK, ZEEARAHELHRITHEERRK
12GW, BEHELIK86 MERMMK, 2021 F, &REHZEE DeepBlue 3.0 RIIA M
P ik1S UL EPD MR @A E. TUV RE “RERSANREAHLESHEN
fER” | TOVALEE “POPSSIERRER (PERC BN )" SZWEREIAT,

We've been concentrating on product and technological innovation while adhering to the design principle
that "reasonable size and weight leads to reasonable electrical parameters.” From 2020 to 2021, we released
three high performace PV modules under the DeepBlue 3.0 series. As of the end of 2021, the cumulative global
shipments of DeepBlue 3.0 exceeded 12GW across 86 countries and regions. In 2021, our DeepBlue 3.0 series
were awarded a series of certifications, including UL EPD certification, "Energy Yield Simulation AQM Award
2020 -Monofacial Mono Group” by TUV Rheinland, and Qutdoor Demonstration Quality & Effect Award (PERC
Efficient Module) by TUV NORD.

_CERTIFIED.

ENVIRONMENTAL
PRODUCT DECLARATION
UL.COM/EPD

REUL EPDHR S A B
TR

UL EPD certification

RIFHIEB 5 RITIEH
Award certificates (parts)

TUV SUD Qualified CTF ( stage2 )
TUVHEATEALRE

TUV Rheinland

TUV Rheinland accredited TMP Laboratory

Precisely Right.
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CASE JA Solar's power plant project in a Brazilian football club

2021 F, S&EEHR AT EAREBIAIIR/RERER
EZRERTREEIETE IR T 128 3R DeepBlue 3.0 FRA M,
W LOE RN RERM SRR L, BAMRERRAGR
BHMFHMKINEEE. T PID BEHUNTERNRKSE
ThEET), SEEHEFRNABRIAAIEHEIIRFARIA
B, BB NERG, BRI 4 FRRIRERERA,
SRR Y HEFRBRAIFRRIFONRRBRELAEEE
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E B R H R P R IKME RSP R IR IS
Mirassol Futebol Clube PV power plant Projects

In 2021, JA Solar supplied 128 pieces of DeepBlue 3.0 modules to the
Mirassol Futebol Clube rooftop PV power plants in southeastn Brazil.
The climate of the local tropical rainforest climate necessitates
that PV modules be highly resistant to UV, PID, high temperature
and moisture. Our products are known for their power generation
efficiency and dependability. Once the plant has been operational for
four years, it is anticipated to break even on its start-up costs. This
project can serve as an important point of reference for the region to
establish a mode of development that promotes both economic growth
and environmental protection.

=0 RSB Z AR AR E M LR B INE
CASE JA Solar supplies products to the first PV power plant project in Uzbekistan

2021 F 8 B, HSERKMHEN &R TEE M IARE
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D RB M ZAFTER. TUBIRIEER. BAKLFRN
=, FELXBMRENLR, NEEH| BN AFIREBILHY
KEIREBTIRHADRE, BIEFITESER LB 2.78 12
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fER.
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Uzbekistan Navoiy PV power plant Project

In August 2021, JA Solar will have completed the grid connection for the first
PV power plant project in Uzbekistan. The project, with an installed capacity
of 138 MW, consists of 298,928 pieces of bifacial double-glass modules
highly resistant to abrasion and erosion, with excellent impermeability
[nearly zero) and high power generation capacity. These ensure the long-
term, stability of the Navoiy power plant in Uzbekistan. It is anticipated that
the plant will generate approximately 278 million kWh of electricity annually,
reducing carbon emission by 200,000 tons. The project will facilitate the
implementation of a new energy strategy of Uzbekistan and promote the
economic and social development of the local population.

FARBIEHASEK

Development and Construction of PV Power Plants

TENZEBETURISINE, SRPHRTEERRBIETTA
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RREXRBIE 1I0MW) , FREZBIB 612 kWho b,
ERNEZ MR “FHEN RHRBUEIE, NEFESN
700MW, FitTF 2022 FEAFESEFFNEB, ARAEIKER
BB TR

In promoting the development and operation of PV power plants and
other businesses to achieve sustainable development, JA Solar, a leader in
the field of green and clean energy, has bolstered ecological restoration
and protection comprehensively. JA Solar had more than 30 PV power
plant projects in 2021. PV power plants connected to the state grid have
a total capacity of 460 MW (110 MW of which have been sold by the end of
2021) and can generate more than 600 million kWh of green electricity. In
addition, approximately 700MW of "grid parity" projects are currently under
construction. It is anticipated that the grid connection will be completed by
the end of 2022 and contribute to global green development.

B HREWHSHER
Special Topic: Co-build a Clean and Beautiful World

=@ BR4PE 8OMW B3¢ HANRE A
CASE Changde Xingyang 80MW fishing-PV complementary project completes grid-connection |

2021 F 12 A 31 B, BEXFA 8OMW A BEAM KA IR
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BEMBASOMW A EAMNIE
Changde Xingyang 80MW fishing-PV complementary project

The Changde Xingyang 80MW Fishing-PV Complementary Project was
connected to the grid and put into service on December 31, 2021. The
project is located in Niubitan, Dingcheng District, in the city of Changde.
With 1700 Mu (fish ponds and lotus ponds), the project consists of a PV
field, 110 kV booster station, 35 kV collector line, 110 kV transmission line,
10 percent supporting energy storage, and other facilities. The project
has a total power generation capacity of approximately 88 million kWh,
which will reduce carbon emissions by approximately 73,000 tons per
year. A fishing-PV complementary development mode is critical for
optimizing the local energy structure, promaoting energy conservation and
emission reduction, and achieving sustainable economic development by
transforming traditional agricultural practices while producing clean PV

energy.
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Co-building Sound Partnership for Development
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Events of co-building and cooperation in 2021

RS ENFEEIVHARRNRSENEE, EFHE HRAR. 2021 F,
BIFHERITRIR SR RIES, HENEIK TR (EHSEk.

To "pursue cooperation for mutual benefits and win-win outcomes," JA Solar actively engages in in-depth, systematic cooperation and healthy competitions
with businesses along the industrial chain. JA Solar forged long-term, strategic partnerships with multiple domestic and international partners in 2021,

encouraging them to pursue a path of sustainable development and contributing jointly to the goals of carbon neutrality.
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On February 24, JA Solar signed the strategic cooperation framework 5B EINTEERINE &1F. AR ERF = AV REN A RREITE S ER A S AR, HESLMTIRAS—INE, BRI AIREE. 54K BITHARERE T S 1ENIN. HeEIRF &R A AUE Y & 1.
agreement with Chengdu Carbon Co,Ltd, establishing a close partnership. On July 6, JA Solar signed the strategic cooperation framewark agreement On July 15, JA Solar signed the strategic cooperation framewark agreement RERARE. On December 18, JA Solar signed a cooperation agreement On December 13, JA Solar signed a strategic cooperation agreement
with Powerchina Resources Limited. Both parties will strengthen their for outdoor demonstration with TUV NORD. Both parties will collaborate In September. JA Solar. Jinko Solar and Longi Solar came to a consensus for distributed PV stations with the Yangzhou Economic & with Beijing Energy International Holding Co., Ltd. Bath parties will
cooperation in the development of overseas new energy projects. to advance technical capabilities in the areas of standardization, product onthe standa’rdizationlof 182rmm series modules products, and advocated Technological Development Zone Park, and signed a cooperation continue to strengthen their cooperation in new energy development
® 2825H performance testing, and quality assessment. for the industry-wide adoption of unified standards, to standardize, and agreements with four local banks and two local universities. and utilization.
5RAFIFEASHEE One Stop Warehouse BIT D HEE facilitate the healthy development of the PV industry.
e 6R24H 2A2AH
SERERERFLATEESRAFERDY, H—sar | 0 8H ¢ 98»H D, .
On February 25, JA Solar signed a distribution cooperation agreement = ’ / ‘ o 9 B8H26H N SMUBRTROERRABDFELTEELARSIED
with One Stop Warehause, the largest distributor in Australia A1 S5HREIES. PERT. PEEEESRBSEDN, B5R e w SARFAWUFBAEARRDBRABEITHESFE N .
P ' g i = ire I —————— S5inI =B8R RMNBRABEIT R ARAFREFERNN, B N pra— W, MBURMKNIMERZEMNASFZRESEN
. . . ZHERFR ° ZYIXTS t N 1 RREHEZ,
On June 24, JA Solar signed the strategic cooperation framework EEEHHITE RIS, 4 ' o &1E.
agreement with SPIC Northeast Company. Both parties will work together On July 18, JA Solar signed a strategic cooperation agreement with A On September 29, JA Solar signed a strategic cooperation with ) ) )
® 38288 to strengthen their partnership. CITIC Securities, CITIC Bank and CITIC Financial Leasing, strengthening On August 26’.JA SOIai signed the frameworl.< agreement on the S“Pp'y 9f Oriental Yuhang Waterproof Technology. Both parties will combine on Decembef 22, 1A Solar signed 3 stratelgm cooperation
cooperation in areas of the capital market and other aspects. PV modules with Zhejiang Santan Technological Co., Ltd.. Both parties will their advantage in construction field and strengthen resource agreement with the Industrial Bank Co., Ltd. Jinan Branch. Bath
EBEIINTEAT 2021 FEHRNE A= IR 2021 F£E cooperate closely in PV project promoting though counties of Shandong, sharing between two parties in market expansion and channl parties will cooperate in financial aspects ect for construction
R BR ALt Zhejiang, Anhui, Hainan, etc. construction and operation of JA Solar's projects in Shandong region.
’ 68218 ,
On March 28, JA Solar received the Strategy 2021 Strategy Partner Award - o PN v g ® 7B827H
at the Suppliers' Meeting 2021, which was organized by the Powerchina STEBERARIF TG RATDCEMLSIFDN, B N A . ® T7H30H
Guizhou Engineering Co,, Ltd. for its excellent performance. HERINE ERERI BN E1EF A, S LB HEAHTOEIERA DN, ARHERITERT . . N e ® 9A28H
B, B LETEERGERET RE TE B S5EFHFRBEARNDERADEZHIESIEMN, #HHLRK
. . . . ) 7 &/ 3 No . . = N N
On June 21, JA Solar signed a strategic cooperation agreement with T S RS S 5 BT A E, St ERAESSEHEAEERES, RNBESES
Powerchina International Group Limited. Both parties will collaborate to On July 27, JA Solar signed a strategic cooperation agreement with the a AR
support the development of domestic and overseas clean energy projects. Shanghai Energy Conservation and Emission Reduction Center. Both On July 30, JA Solar signed a strategic cooperation agreement with Flat = e
o o parties will collaborate to promote new energy development, assist Glass Group Co., Ltd. Both parties will cooperate closely in PV glass On September 28, JA Solar signed a letter of intent on strategic o
— — Shanghai's green transition. product supply and service. cooperation with the Beijing Charity Foundation, which signifies JA
Solar becoming the first partner up with BCF.

1/



I——
FEITEHRER
Key action strategies
=\ ERHR IR BRITEATEN; MAERTESIER; EABSRENREEH BV ATREINIRBEYER.

implement the code of business conduct; optimize internal compliance management;
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Company Management
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Corporate Strategy
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Key Impacts Major Risks

Taking "stable operation for sustained profitability" as the operating
principle, JA Solar lays the foundation for development with a visionary
strategy to continuously improve its management system. We intend
to meet the challenges of our time and advance the Company's high-
quality growth by enhancing R&D and innovation capabilities and
boosting production and operation efficiencies.

JA Solar's mission is to "Develop solar power to benefit the entire human
race, " promote the "One Body, Two Wings" strategy, and devote itself to
becoming the world's leading PV solution platform enterprise. The Company
insists on "technological innovation to lead development, excellent quality
to win customers, cost control to enhance competitiveness, and perfect
service to create value." With a focus on the market direction talent as
the foundation, capital leveraging, a global footprint, and a commitment to
innovation, we continue to consolidate and enhance our core competitive
advantages.

FENE

Main Opportunities

EREER. HUETK. A ERINSHERICA BRRBAER, SERABR  2SEEN, EREE, ARITLEREY,
TR%. ek BF NZW, 85 BNRESHHIAELR™ L SHFERT A, BERHAFIFEERAIS

KEFo BHBCEME L, ESMEST ARTE B3 s; KRFEEV B R, EAETE 2030 ERNKEIHHA
RS 3K I, 2060 FEFTSZINFREA,

Changes in industrial policies

and supply chain status, talents RIyiEE: 2EnEMT, BRE—mimRN FIXIEHE: AR, MAEARCG, HPE

competitiveness, market
expansion, customer relations.

R, HERIFRFH LMo

MBS @Sy, ReEE—AKLS, BEE  PXR, B8R$H, BATREEER

Domestic and foreign regulations for low-carbon
development and PV-related policies: China's policies
to standardize and support the development of the PV
industry and cut subsidies for PV projects in foreign
markets; and the rising cost of supplies.

Responses: Expand the business to avoid risks of one
single market; expand production to improve vertical
integration ratio, reduce costs & improve efficiency, and
facilitate grid connection at a fair price.

Global climate change, energy transition, promising
prospect of PV industry, larger market demands,
favorable domestic policies for supporting the PV
industry, and China's pledge to peak carbon dioxide
emissions by 2030 and achieve carbon neutrality by 2060.

Responses: Expand business scale, intensify technological
innovation, maintain customer relations, enhance
market competitiveness, and increase market shares.

BREARE
Pursuing High-quality Development

FR XA

Corporate Culture

EAEE ElES
EZIFIEHMA. marlbil g =" HEARRIE

Enterprise Attitude: Integrity and professional ethics Enterprise Vision: Being a great enterprise

BB
EREE. RAMNE. RIZm

Core Values: Customer first, shareholder

ek fEdR

FF&RKRPARE. EREEAE

Enterprise Mission: Develop solar power to
benefit the entire human race

priority, employee benefit

edkiEH
B, BfN #WR. &R

Enterprise Spirit: Sincerity, simplicity, reverence and gratitude

BRAIE

Effective Governance

SRR N T E AR BRERRIENS], T’FHAEKYF,

SESRTSIEE(T, # AR K ANAREN AL R, fulfilling its management responsibilities to promote the modernization
of its governance system and capacity.

JA Solar continues to improve its internal governance system by

RIEREM
Governance Structure
S ERAERFINE. ETaM. WRBEWMNEERAR, BUTLURAAS. B2, BESNaRBEENEAENR

B, ERSMREBERSZ. BIHERER. FNSEZESR. REEZELSFARSZEEENG, ERES
FRANGRANIN G FZEEELE, RERIRENKREETR, FTakpRly, EAREEENRTL, EFs)
FNEL. NEATIERE. 8F 2021 FK, EFSMNBRESESARIAA, ERBELI10A, mE4A; 305UT 1A,
30-50 % 8 A, 50 ZLALESA; REEME 13 A, XEEFE 1 A 2021 F, ARHAHA 3IXREAKR=. 10 REEZ
WERUKN 12RENEREEN, AABESXTRNEE. QAFRETHHE,

The Company has a scientific and standardized management system with efficient operations and clear boundaries, and has established a corporate
governance structure composed of the General Meeting of Shareholders, the Board of Directors, the Board of Supervisors and senior management.
The Board of Directors has the Strategy Committee, the Audit Committee, the Remuneration and Appraisal Committee, the Nomination Committee
and other decision-making and operation management mechanisms, to effectively protect the rights and interests of all shareholders and creditors.
In terms of operation management, JA Solar established nine management platforms to realize the flat management of the company, and better
empower the organization and employees. By the end of 2021, the Board of Directars and Board of Supervisors consisted of fourteen executives (Male:
10, Females: 4; 30 years old or younger: 1, 30- 50 years old: 8, 50 years old or older: 5; Chinese: 13, US: 1). In 2021, the Company held three shareholder
meetings, ten Board meetings, eight Board of Supervisors meetings, and twelve meetings of specialized committees, as well as one training session
for directors, supervisors, and executives on corporate governance and stock management.
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General Meeting of Shareholders

e es

Supervisory Committee

BEEaHBRERS

Strategy Committee

EESHISERERS

Board Secretary

EZSWB BER

Board of Directors

Remuneration Committee

EECREERS

Nomination Committee

B EESHFITERS
General Manager

Audit Committee

R EHR A

BRI E

Corparate gavernance structure of JA Solar

RPN KEETE

Nine management platforms of JA Solar

[iY.a 8iE FmEnRE M7 BERER TEEE ANTIZHIR Wsemt | BESERE
R&D Smart Product & Market Smart Energy Operation Human Finances & Data &
Manufacturing Quality Management Resources Accounting Intelligence
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Information Disclosure
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JA Solar continues to disclose information in good faith to safeguard
the legitimate rights and interests of the Company, investors, and
other stakeholders. We have established an inside information
management department and published the /nformation Disclosure
Management Policy, Information Insider Registration Management
Policy, External Information Reporting and Use Management System
and Internal Reporting System for Major Issues. We strictly following
relevant regulations, disclose timely, objective, accurate, and complete
information in our prospectuses, announcements, regular reports, and
interim reports. We regulate the management of inside information and
strengthen confidentiality. Pre-disclosure leaks of inside information
and insider trading are prohibited to ensure that all shareholders have
equal access to the Company's information.

20214, ’/_EEJIIE%U?—EEJZTLI'HE/H\H?E%\14115&” I BY % & B4R I 4% B8 TAF

In 2021, JA Solar compiled and disclosed 4 periodic reports and 141 interim reports.

RABXRREE

Management of Investar Relations

BB E G MAEEM AL ' T REFRIRAY S TR
B#EE, ARBIEHALT (REBXAEENE) , KiE
BXHEEER, BRaokBEERl. SHREERSR
W, RENZHFRN. WSLTERU. SHEFERN.
BEapmERlE, AURAEXREE,. ARRERAE
RABEE), ARERN KHNARERKRAEXRRE
EED), BRARNE. ABTYESMHEFEXNASER
BUIRER, RARE. SRS, BIEFRERHKER
WREMBBEES. i, TRIATEMNZLEERR
RHTRE, FRERAEBHENEWRRSNEFRIR,
ERANKRAERBHNTRARNZERR, SR
BREMNGEE. Iz W ElSuRAs. Bid.
MLERS. FH. BEEFSMH VBB SkREH

TR, EIMRRAHEEELE,

BRERE
Pursuing High-quality Development

JA Solar actively rewards investors under the premise of compliance
operation and sustainable development of the Company. The Company
has released the Investor Relations Management Policy. Following
the requirements of the policy, we stick to the principles of full and
compliancebased information disclosure, equal opportunities for
investors, honesty and integrity, high efficiency and low consumption,
and communications to improve investor relations management. We
have set up an investor relations department responsible for organizing
various investor relations activities, reviewing the disclosure of informal
information such as the Company's website and internal publications,
and handling visits or calls from investors, security agencies, and media
outlets and other daily matters. Important decisions will be made public
on our official website, which includes sections for investor education and
Board Secretary contact information, in order to keep shareholders and
investors infarmed about our operations and improve our transparency
and integrity. Besides, the Company adopts a wide range of methods
to engage with investors, including in-person communication, online
performance briefing, telephone communication, online comments
boards, fax and e-mails, to objectively inform the capital market about the
Company's value.

2005, AEMRSNFERBIERAERETIM

In 2021, JA Solar got actively involved in security dealers strategy meetings ta maintain communication with investors.
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4 performance briefings were

‘ organized.
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111 online questions from investors
were addressed.
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Compliance & Risk Control
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The scape of risk management and compliance management at JA Solar has
been expanded to include R&D, procurement, production, sales & marketing,
assets, human resources, financial affairs, and other business activities. For
this purpose, the Company has established a full-process anti-fraud system
that covers prevention and publicity, supervision, control, and investigation and
penalty. After conducting a thorough assessment of the design and execution
of internal control procedures following the internal control manual, the
Company has proposed suggestions for rectification based on flaw analysis
and tracked the rectification process to reduce risks to a manageable level. In
2021 there were no major incidents of internal control at JA Solar.
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Audit & Inspection
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Business Ethics
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JA Solar established an audit and inspection department independent
of the Company's departments and subsidiaries. The Department has
formulated and released a series of management documents, including
the Internal Audit Management System, Detailed Rules for Punishment
Regarding Violation of Audit and Inspections, and Management Rules
for Protection of Whistleblowers and Rewards of Honest Deeds.
These documents are intended to guide and regulate the behavior
of employees, management and suppliers. In addition, the Company
strictly investigates internal and external reports and notifies the
result. In accordance with the recommendations from the audit and
inspection department, the relevant departments shall standardize and
improve their internal control measures and business procedures.

JA Solar has developed a Business Ethics Policy to safeguard
employees' human and labor rights, and also their health and safety,
and to avoid commercial bribery. The Company has also developed
the Codes of Conduct for Employees to regulate employee behaviors.
In 2021, the Company formulated the Guidance on Commission and
Commission Contract Approval Procedures to improve the internal
approval process, anti-bribery, and anti-laundry regulations. Besides,
JA Solar signed the Integrity Cooperation Agreement with its suppliers,
published an Open Letter to the Partner of JA Solar, and conducted due
diligence for third-party partners via open, legal channels. JA Solar will
terminate cooperation with enterprises that pose major risks or violate
business ethics.

JA Solar attaches great importance to the above-mentioned legal
issues. Before being declared in conformity with regulatory rules, all
business acquisitions will be subjected to due diligence. In 2021, no
legal dispute was reported in the Company regarding acts of unfair
competition or violation of anti-monopoly and ant-trust regulations.
Meanwhile, The Company has designated an individual to manitor and
protect the Company's trademark and commercial rights from unfair
competition. In January 2022, the Company has invited professional
lawyers to provide training on Competition Law, with the goal of
enhancing the knowledge of the relevant staff on anti-monopoly rules
and improving their sense of compliance.

BRERE
Pursuing High-quality Development
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In 2021, JA Solar signed the Honest and Integrity Cooperation Agreement with all its suppliers. Any third-

party partners will be subject to due diligence regarding their business ethics, anti-corruption, information
security, privacy management, legal person, and registered address, per the terms of the agreement.
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Protection of the Company's Rights and Interests
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JA Solar has established an intellectual property management
organization led by the legal affairs department and supported by the
R&D, procurement, sales & marketing, production, and human resources
departments. The Company has also developed a series of procedures
for protecting and managing intellectual property rights, including the
Intellectual Property Rights Management Methods and the Business
Secrets Management Methods. In the meantime, a system for the
management and protection of intellectual property rights is established,
covering patent rights, trademarks, technical secrets, and software
copyrights, thereby enhancing the management process from application
to maintenance of intellectual property rights. To ensure the validity of
trademarks and safeguard the Company's legitimate rights and interests,
we have initiated real-time monitoring of the status of core trademarks.
We are actively engaged in anti-counterfeiting and trademark registration.

!
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In 2021, JA Solar had 11 new
trademarks were approved for

JA Solar held a total of 283 registered trademarks in China and
abroad. Now, it is expanding and strengthening its efforts to

1}7&9‘9#2&&&1)%
In 2021, only 1 complaint
regarding legal rights disputes

registration. promote the registration and protection of trademarks globally. was reported.
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Advocacy Education
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Quality Management
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JA Solar continuously upgrades product quality and receives awards from authorities
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JA solar's quality management has established a complete large-scale
quality management system to continuously promote improvement of the
company's quality management.

JA Solar has promptly upgraded the labs' testing capacity in response
to the rising demands, supporting the Company to excel in the industry.
The Company's branch labs in Fengxian, Hefei, Vietnam, and Yiwu
are subject to centralized management by the lab's headquarters.
Equipped with advanced testing facilities and sound testing methads,
the labs can provide testing services compliant with IEC61215-
2016(IEC61215-2021, ) IEC61730-2016 (equivalent to GB/T 9535).

The Company successfully optimized product certification, reference
module tracing, lab testing, and measurement compliance in 2021,
after having upgraded large-sized equipment. This has prompted
TV Intertek CGC witness labs to award the Company with various
certificates and distinctions.

As a director member of both the Enterprise Anti-Fraud Alliance and
the Trust and Integrity Enterprise Alliance, JA Solar is committed to
integrating a culture of honesty and integrity into its daily operations.
In 2021, the Company participated in several events, such as the
Seminar on Anti-fraud Technologies for the Manufacturing Industry, to
strengthen its resistance to business fraud.

BANE, BEMERNE
HiYE

SEREAHRER

BRERE
Pursuing High-quality Development

In addition, JA Solar conducts anti-corruption advocacy campaigns
via anti-fraud posters and WeChat official accounts to promote anti-
fraud policies and procedures to directors, executives, employees, and
business partners (100% coverage). Before becoming a full-fledged
member of the Company, new hires will be required to pass an anti-
fraud and compliance exam. In addition, the Company offers a variety
of channels, including e-mail, telephone, WeChat official account, mail,
and QQ, to facilitate tip-off and complaint collection.

Organizing internal audt, cross-facility Headquarters quality system management
audit and management review e
] ? | eE RS
| &5 3
: Manufacturing bases : : Full .mdustry chain refined
‘. ! ' quality management
§ SR 3
3 Fullindustry chain
o me L BA w0 A
3 Crystal pulling : Wafer Cell : Module

O mtRR L W &R
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JA Solar's quality management system

2]



sl 2021 FERIFL RIRS BRELE
28 JA Solar Technalogy Co., Ltd. 2021 Sustainability Development Report Pursuing High-quality Development 29

EZRRENE

Leverage of Technology

20214, %5@%45‘2#5%&”%&%%2 1 2151’ FEEF In 2021, JA Solar was granted 212 new patent rights. These patents

A& BUH

R&D Innovation

EEARKEREDUARRAMRTE, SERIINZH
MERNAE. BRIRBILITZEERR, sERGIEFALH
A, MR ed e 5iFSERERIGE I
MEMEN R ETE, BEUREERDARAR LR,

JA Solar established a comprehensive technical research platform for PV.
In addition, the Company established extensive partnerships with domestic
and international research institutes and colleges & universities to
introduce and develop new technologies and accelerate industrialization.
In addition, the Company collaborated with numerous world-class PV
enterprises and suppliers to stay abreast of the most recent technological

developments.

LI'/PEJ'TZQ‘EP/E\: mRbER RO BRI HERR
FORRGHA RO

4 R&D centers: Crystalline Silicon R&D Center, Cell Technologies R&D
Center, Module R&D Center and System R&D Center

B E2021FK, %ﬁ%ﬁ?ﬁyﬁﬂ’] ! 0 8 6155, Hep

EEH§$U1 6 8ID5, BT AIF
By the end of 2021, JA Solar held 1,086 authorized patents, 168 of which

are invention patents, placing it among the industry's largest patent
holders.

Wk EEE. B, AHFLURBISMEIR S AR SRR

covered all of the Company's business segments, including crystalline
silicon, cell, module, and PV power plant maintenance.

2 0 g TABEHRRRFT

209 were self-filed

3 mEIWEEMA
Bl MRE, N A

3 ll'lﬁﬁﬂﬁ'iﬁﬁ?ﬂ

34 were invention patents

1 7 5@7‘9%%%&?&%%”

175 were utility patents

ZH

3 invention patents were
acquired from other companies

3 Zlﬁﬁﬂm&“ﬁﬂﬁﬂ

32 were filed in China

’IIDUQ%?:EEE?%IJ
Tinthe US.

1@5?‘95537(%']3175:5)%?%']

1 7 2 MAERZBER

172 were filed in China

3%79%5@%%)?&”%*']

3 were filed in Germany
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RATF & BI2H I
R&D Milestones
2015
2016
B (PERCIUM) P 2= & BBt
2012 2013 2014 B - 60 T ELLRIHB TR 300W
« SCIM4TIAX 85 PID P ek & < B 1500V BHEE~
2 U 1 1 "#LPID (60" C85%RH) FitAN -8R 75 (PERCIUM) P B8 & F8 % (RIECIUM) PR Z &R * Mass production of PERCIUM p-type « Power of 60-cell mono module achieves
HEr R 20.3% K 20% mono cells 300W
"RO BRIt $& 18.8%; Zém 17.2% * Mass production of Anti-PID « Conversion efficiency of PERCIUM p-type « Conversion efficiency of RIECIUM p-type « Mass production of Anti-PID (85°C,85%RH) * Mass production of regular 1500V
* R5 cells: mono 18.8%, paly 17.2% (60°C,85%RH] cells and modules mono cell achieves 20.3% poly cell achieves 20% cells and modules modules
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=i 2RERAHFLATE
CASE R&D project of all-black shingled modules

2021 F, @ERHRBEMRTENSH. RENKRER
SRAH, HAERIE. SBRMEITHEMMAFREH
77 ZERNIRT, SEBMRET. SBRENFIFE
KIZMm. WELZMUASE MBI

SReRANSEAAMHEL, THEEA 30W, SMIERN
M, WHEMHREEROERPRERR, RNBETEA
BEMA EARPRR, FEXEIRRIEM, AR ESETIFRMEA
BT L RREREA, BRHEFRBRENTEMN
FEEK,

In 2021, JA Solar independently developed a safer, and more efficient
PV all-black shingled module which had been mass produced.JA Solar
carried out multiple optimizations for the design of cell and module
configuration, including optimization of cell stereotypes, conductive
adhesive printing, solidification process, edge welding process and
encapsulation materials.

Compared to standard modules, all-black shingled modules have
30W more power, a more attractive appearance, and less stringent
requirements for cell coating color. Due to the smaller size of each
individual cell and the increased number of shunt circuits, the modules
have improved high temperatures and shading performance, thereby
satisfying the customers' safety requirements.

MAF R BiZHE

R&D Milestones

=@ | BEEE ARG
CASE

R&D project of high-density cells and modules

BRERE
Pursuing High-quality Development

2021 5, SERECEIHALET, SKITITIAERER
AFREEZRREA, BIXAREIPH—RZEERA
MASEMZRMEIEESEPMBRA, HESMHEEM
k HEIREERXA “FTRE .

H—AZEEEARRAES T EMEBEEHWERRES
0.4%, RIS EMBEAH R —BUKT. ShE
BEAFNAIH. AT, R BHEER DR B
BRE, SEREENNE, 2EBFRRTEBNE, 22
8 “GEMNRY, aEN®BEZE, UEFNENZD, UE
BRARNEE” FRigitESHRERR.

(il

I

Due to its efforts in R&D and innovation, JA Solar was the first in the
industry to develop technology for tiling ribbon modules with no
micro-cracks in 2021. This is due to the innovative gapless flexible
interconnection technology of the latest generation, the exclusive
flexible interconnection and buffer technology, and the optimized
encapsulation materials.

The gapless flexible interconnection (GFI) technology of the newest
generation increases module efficiency by 0.4% and GFI modules are
just as reliable as conventional modules. Combined with our power
generation advantage, modules with a high energy density can reduce
land, labor, support, and maintenance costs, lowering the cost per
kWh. They are persuasive examples of the Company's product design
philosophy, " Reasonable size, reasonable electrical parameters,
customer value as the core, and electricity cost as the consideration ".
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2017

- 60 BY e RA M S THER SR 325W
* WE V3N LA =

* Mass production of 60-cell mono module
breaks 325W
* Mass production of bifacial double-glass

module

2018

&5 (BYCIUM) N BU= RE5 A
K 22.5%

« Conversion efficiency of BYCIUM n-type
mono cell achieves 22.5%

2019

&5 (BYCIUM) N EL&F 0
K 23.8%

B85 (PERCIUM) P Bl & & Bt
BIER 22.7%

" NREZEMFHRAGEFHE
410W

« Conversion efficiency of Bycium n-type
mono cell achieves 23.8%

* Mass production efficiency of PERCIUM
p-type mono cell achieves 22.7%

* Mass production power of 72-cell MBB
half-cell module achieves 410W

2020

AAHEHERBRRS 2%
-B855 (PERCIUM+) P Alsp G E S =3 23%
« #dm DeepBlue3.0 THEE 545W AL L=

« Warranty for first-year maximum module power reduction <2%
* Mass production power of PERCIUM+ p-type mono cell achieves 23%

* Power of the new product Deepblue3.0 reaches a record high 545W

2021

#2855 (PERCIUM+) P BYsp REEME = 23.4%
- DeepBlue 4.0( #F BYCIUM) #ixt, THEE 610W

« Efficiency of mass produced PERCIUM+ p-type mono cell achieves
23.4%
+ Pilot line of DeepBlue 4.0 ( based on BYCIUM ] with power of 610W
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Intelligent Manufacturing

SRR IR F AT, BT ERET ISR
FMEMEE L EERY
ZEF IS HTIENBFUE

=3

JA Solar continues to expedite digital transformation by establishing
U AREIEIEET A R A an intelligent integrated management and operation platform

N - encompassing manufacturing bases and other commercial entities.
=2 MIREITERE . o : . ) )
EE, BUHRREEEE, By consolidating the digital information of the business, including

e\ SEIERIRIVERME S —EE, IR RE . production and operation, these measures have enhanced the

operational efficiency and the accuracy and consistency of data
declaration, thereby controlling the risks.

e

BUEFDINRG, 2XIE 24/ NREF TR NN B, EEIASESRINES B avE

= 4R,
FEETRYS Implement a production analysis system for continuous real-time monitoring and automatic alarming; employ big data
technologies for refined quality management of wafer products.
Wafer
A
Y, ¥ BIUFmRENNARY, BPLRErdEFRMERENIZNE, MELENRBEEARRAHKIE
EREN,
B SR Establish a product quality analysis system; collect all product quality and process data throughout the production
IC | process to develop a comprehensive quality management system to achieve standardized product quality management.
e

BERAE B EREET . WEREEN. £EsiHM N2 BaEE—A, B T BMEEE
FIZEEN TR BRI S otis . AR, ZE-SRERErEY, SSEadigEnis), —3#
TERT RS,

The Company utilizes automatic double-track high-speed string welding machines, double cavity laminating machines, automatic
framing integrated machines, automatic typesetting machines with industrial-grade computer-controlled multi-dimensional
manipulators, as well as other advanced machinery. In addition, the production line is highly adaptable, as the intelligent
integration of the entire production process has been achieved, and product specifications can be changed with a single click.

FAREBIEIRTS

PV power plant

SSIPAE YRR S LIRBN BBIER B BT T, B ERINSENERKEBARDRBIENRIN, T2
EHITheE, BB S EES BRI R, ARt

Assist in routine inspection and maintenance of the PV power plant by collecting data using big data technologies; utilize the
connectivity of information and equipment to forecast power of PV power plant and remotely control the power of the plant;
employ smart equipment to enhance the safety, reliability, and economic performance of the station.

— LS B AN B P

BRERE
Pursuing High-quality Development

CASE Intelligent information automation of Yiwu Production Base

2021 £, SERHSTEN ST SR BENIRR AR
FRT B, 1TIWNMIRERAR. MAIEANE I IA .
WHFURA, KIMEENML. BRES. BEVR,
RARPETITERN 7T RIIM2RETN o o, &
Ed AT AT E AN Bl ERiniRE, FTE
BN SRS, BRERIHONNER, EtitEE
MrOSRGESETETHTE, HXYBEMREEITHIER
&, KRRTE T EHEE, BaEREEEERHR N SEM
FigE. R FH FRRELSIERE.

BRAHINEEH

Intelligent Yiwu Production Base

In 2021, JA Solar built the world's largest PV single-story factory, an
intelligent 3D warehouse with the industry's largest size and tonnage
capacity. Utilizing digital technologies, the Company achieved order-
based, full-process visualization for 7-day delivery via intelligent
planning, production, and logistics. In addition, it is equipped with
more effective Al-based automatic visual inspection equipment that
can detect product defects directly. Furthermore, it connects its
core business system to DingTalk and collects data from automated
equipment, which has resulted in significant time savings during
operations. Through intelligent manufacturing , Yiwu Manufacturing
Base significantly improved its equipment, efficiency, output, and
product quality.
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[RX R EES)
Low-Carbon Efforts

E BRI B IR BV RIP, PISLINSRAEREIRAYTI£97]
BRI, TETINREZEMIRES AR, 2021 F,
NEFEEHAE 12 MEFEM, HpEHE S5 MERRE
BT, BHLKESIMERIGHEZRE X,

BN

Green Electricity

xEHEAER

Supply of green electricity

2021 F, SEEBHRFBAABEMEBE 30 1, Hip
FR SR BB UE AR LY 460MW (AR 2021 FREE K
REBUL 110MW) , FREBE 612 kWhe H9, EMW
BEZNERE “FH LW RARETE, MERENN
700MW, FRitT 2022 FIRBIFEEH AR, NSRBIk
FER BT

JA Solar places a high priority on environmental protection. Effectively
bolstering the conservation and recycling of energy and resources to
continuously expedite the green and low-carbon transition. In 2021, JA
Solar owned 12 manufacturing bases across the globe, including five
national green plants, which were conducive to promoting ecological
construction and green electricity.

2021, JA Solar boasts more than 30 PV power plants projects, among
which PV power plants connected to state grid is about 460 MW [of
which 110MW has been sold out by the end of 2021), and generates over
600 million kWh green electricity. In addition, approximately 700MW
of "grid parity"” projects are currently under construction. The grid
connection will be completed by the end of 2022 and contribute to
global green development.

e —

=g |Eaiﬁﬂﬁ%ﬁ%y)‘—(%ﬁi‘ﬁitlﬁEJIIEEF'J#IM
CASE JA Solar Qingdao Xingbang distributed power generation project completes grid-connection

2021 £ 8 B, S@ERREEBIGNE BIFS IMW 27T
IMEIRAFHMNZ B, ZMEUFEEmEZX, SAFD
MIBBTFREZEBRAE BREIMER 2 5FEAEK, B&
BE IMW, IMBHMEIITEE~MEeREE 110 5 E,
TIATREIEL 335 M0 1,

In August, 2021, JA Solar invested in constructing Qingdao Xingbang
IMW Distributed Power Generation Project, which was successfully
connected to the state grid and put into operation. Located in
Huangdao District of Qingdao, the project utilizes roof area (up to
20,000 square meters) of Qingdao Xingbang Electronic Co., Ltd. for
power generation, with an installed capacity of IMW. Once connected
to the state grid, it is anticipated that the project will generate 1.1
million kWh of renewable energy annually, which will result in a 335-ton
reduction in standard coal consumption.

Y REB (RER AT EE L BIRE2021) F—FELEABREE - AWHHBITE, 112020 47832 g/ kWh].

! This shall be calculated based on the calculation method of carbon emissions of thermal power generation in the priar year specified in the 2021 China

Power Industry Annual Development Report (e.g. in 2020: 832 g/ kWh)

FENERRR

Consumption of green electricity

AR ESEREERER, SEMRLIBESN
BETL. M. =, oE7/NEEDBE. BN
B K EEFBIEESM IR R BIG, 2021 F,

T SRR E P AR D TV RBUELY 28 55MW, FE&4LR
BT 2,500 75 KWho XEEDTRTUEBLS, JEMNAL 57,
ERHEREERIES, B "R WA, FRBEAR
KEMB OIWMERB IR, Hb HIEEMUTE
BHBEFTRAF LK, SHKERFE, DUKBRERN
B RETRIE R FBYLEAIZY 90%.

FEgEits
Benefiting Society as Always

JA Solar strongly supports the use of renewable energy. Each base
installed PV generators including a variety of PV power generators
including small centralized power generators, rooftop distributed
power generators, and water suspended power generators on its
unused roof, carport, open space..etc. In 2021, distributed PV power
plants with a capacity of 28.55MW located at JA Solar's manufacturing
bases generated over 25 million kWh of green electricity. They can
pravide clean electricity for office, production, and residential use,
enabling manufacturing facilities to reduce carbon emissions and
reliance on traditional electricity. In addition, Qujing Manufacturing
Base is situated in the Qujing Economic and Technological Development
Zone, Yunnan Province, where, as a result of an abundance of water
resources, hydropower clean energy accounts for approximately 90%

of grid power generation.

B e

Qingdao Xingbang MW

5]
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FEIT

Green Plant

ERMBAMEH R ERARRIR, TERMNPIET
PRARIERRYHRIES), BRUTHIMEXM, 8= 2021
FR, ARZREMIVSHERERARINENEEESIA
iIE, FRILEHRTFHERSE “GBI[" ( &% G
I, UkbEBEmRHAEBIMMEm kB RUE

5o

JA Solar actively promotes the implementation of an energy
management system and conducts environmental risk identification
activities at all sites to control environmental risks effectively. By the
end of 2021, several JA Solar bases had obtained energy management
system certification and clean manufacturing certification. The
Ministry of Industry and Information Technology designated them
"Green Plant” at the national level and "Green Plant” at the provincial

level.
;()% I‘qilﬁ' {=
= 2 (G
2021¢ﬁ’1*29}3é7k1)ﬁ§,it1 7’|\ FE%?#B&E&Z%IDTEBIE 20211594 %Iﬁﬁ13/|\

%é@ﬁﬁ7ké’917675m3/¢

17 water-saving projects were initiated in
2021, saving approximately 1.76 million m*/
year of water

m’/year

)}E%DEE%HFE%’\JZ.[}MW/E

3 exhaust gas emission improvement
projects were implemented, reducing
emissions by approximately 240 million

#4690 082. Omknz

13 electricity-saving projects were
initialized in 2021, saving approximately
6.825 million kWh /year of electricity

RaugEits

Benefiting Society as Always

e N
'y \
LYK == FE{EaERE
Water conservation Energy consumption reduction
. v \g_H.» N y R i | 1+ —_ et 2] N N SN E] N S,
RIS P U A A A * SHETRERMAIRELNE, AESHRABELIE.
* HEEKX, BRERTHIMAK. PRRRHES,
° MCELER AWM BER.
e |n the plant area, we implement measures such as the use of
) ) ) * We employ energy-saving technology and intelligent transformation,
adjustable valves, recycling and pure water production;
- including intelligent transformation of air-conditioning systems and
e In the living area, we encourage all staff to conserve water.
improvement of heating systems;
* We implemented the national policy of direct purchase of electricity .
\ J
p
HERL
Emission reduction
* MWEKMIBTZ, EBKHREIAMTEE™TFrE. * We optimize wastewater treatment processes, so that all discharged
L ; . N wastewater meets or exceeds discharge standards;
o —1. SR IVIN 3 2 LERA = g
EsESAUE. NERERXES, RNTENERMEREE e \We utlize with waste gas purification towers, dust collection devices,
AIBESHT Z, and other advanced technologies such as stainless steel silane
combustion tower treatment;
° A ZS W o R 52 4 A £\ K
EREFF YL ESAE D RBERTE MR, e Hazardous waste is collected separately and treated without recourse
according to national regulations.
N\ J

SRR RIGERE T NAKER
JA Solar's measures to build a green plant

T=p FE TR KT BINE
CASE Ningjin Manufacturing Base carries out water and electricity saving projects

M 2020 5 10 BFF4A, TEEMKNEE K REER KL
WBIFTIE, B EKHIRENIRKERE, MMPEEE
PR, 2021 &, TEEMAVKAERE TR, FiEm
TUSIEREERRDEE, TAL 465 m’/ &,

FEY, TEEMKEAFNFAFATME, S ERNE
RRHENESINKE, L£E]UBAHNHETIEME,
FRLYBEL 200 5 kWh, HBZHF R S WHIHRE
1800 M,

0

The Ningjin Manufacturing Base implemented an innovative wastewater
recycling project for cleaning overflow sinks in October 2020. The
project can reduce wastewater discharge and raw water consumption,
lowering production costs. In 2021, Ningjin base's consumption of
pure water significantly decreased. No anomalies were detected in
the quality monitoring and efficiency of the workshop, which saved
approximately 460,000m’ of water per year.

Meanwhile, Ningjin base has launched the project of utilizing waste
heat from hot exhaust. Through pipeline transformation, heart from
exhaust was introduced into interlayer, and can be supplied to air-
conditioning box in winter. This method can save approximately 2
million kWh of electricity per year, which is equivalent to a reduction of
approximately 1,800 tons of CO, emissions.
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EEHRIA

Ecological Conservation

AN R ESRIPNESREERRA IS TIENFEHNET, REREEIRFTHRAEN . ARLEM
NEREELKRLALR. NEESBHNERBEARTWEZEMPEEWSETH, RETELHRINE “LHATE
ESG SRELZA" . WERAE 2021 EIL ESC REMREAIR” , FEL=FRBPEMSTETAREZMER &
R o

JA Solar incorporates ecological protection and management measures into its green projects and green supply chain, and green concepts into
environmental protection and public welfare activities. JA Solar has joined the United Nations Global Compact (UNGC), the PV Committee of China
Green Supply Chain Alliance, and China Business Climate Action (CBCA). In addition, it was awarded the "ESG Practice Case of Listed Companies’ by
China Association for Public Companies, the "2021 China Enterprise ESG Best Environmental Case Award" by CLS, and the "Golden Bull Award "for three
consecutive years by China CSR 100 Forum.

Z8s b AIELLY @ PSR ESN gé?
0 c0 |0 7

No environmental violation occurred

No environmental pollution accident occurred

2021 F MR IR AR A HY

AN

8,490 SRR 5‘* “SE R e
Approximately CNY 84.5 million was 0 ﬁ 'I O O y Q&@E\

spent on environmental investment s
and expenses in 2021 No environmental complaint was received All "Three Wastes" were discharged per the

standards

FETIE

Green Project

R BRI MBI Z ML E M SEISAH MR RIP, IISRECEM RISMEAIAMRIGIERESR, BETEELESMS. RBLE I,
BE 2021 R, BB ROCERN A EAN UMAFIRAFEBARL, EXT —FESRES
AREBANLRIBICIFT Z B o

Since its inception, JA Solar has been committed to prioritizing environmental protection and pursuing green development. We place a premium on
ecological construction and protection by improving environmental facilities and measures. Consequently, by the end of 2021, JA Solar had constructed
several PV power plants with distinctive characteristics, including PV power plant project for sand control, for argricature, for fishery and mountain-
built PV power plant project. Thus, we forge an innovative path of complementary ecological management and industrial development.

RougEits

Benefiting Society as Always

=a |.?aiﬁﬂ$§@§k2‘2ﬁ'ﬁ7i%1ﬁaﬁ’ﬂéiéﬁiﬁ
CASE Green construction of JA Solar's Baotou agrivoltaic PV power plant project

20215, BEMERARKRNVEATECBET X
50MWp ZE5RIERABINE (—HE 10MW) EZRH M.
2B T2 A2 R A S TUAMRIE R I St ESIR
BRI, ENRIEFIK N AMEEEHITRL, FUX
93.6%; £ESKEMBERAT KB, HAREAHBER
EKBTERERR, Mk

ZEBIL RN, £NE 25 FFHYKEBEN 7800 H
kwh, SERR/D Z R UHRIHIRNELIN 6.5 Fil, SR
PRI R BB SR T &5, (2R
MBI —, TIRT R TEEEMAIRE,

In 2021, JA Solar invested in a 50 MWp agrivoltaic project (Phase |, 10
MW] in Baiyun Ebo mining area of Baotou City, which was completed
and connected to the grid. During the project's construction, numerous
eco-friendly measures were implemented to lessen its impact on
the local ecological environment. After construction, a 93.6 percent
greening rate was achieved by planting alfalfa beneath the PV array
area. With no external discharge, domestic sewage and wastewater
from PV module cleaning were treated and used for plant greening,
such as alfalfa irrigation.

When the PV power plant is fully operational, it is anticipated that the
annual average power generation capacity will be 78 million kWh for 25
years, resulting in a reduction of approximately 65,000 tons of CO2 per
year. Baotou Agrivoltaic PV power plant Project by JA Solar has achieved
the unification of economic, social, and environmental benefits, thereby

protecting our clean and beautiful home.
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=i | FARFATD, RN
CASE Sand control with PV

WEREERECRAVIEMNA ‘R ERB. 1R N HE,
IRIEIFRIE, AW, FAdRR. TR 89 ek +7
AR, SRERRAIEHH 142 MW R R BER
L1127 DeepBlue 3.0 WENIZ A, 2021 &, ZINE
BRCAERYNE 1700 &, bk 2020 S3800 700 R\, BIHE
TEARE S 8N IRE X T7%. XFh “EZA7IE T F “H
=YDz V= el e bR WA iRl A= = PR E VN
EBRIFER—D 7o

Kubugi PV Sand Cantrol Project in Nei Mongol employs the new "PV+"
industrial model of power generation, planting, farming, sand control
and land reclamation, and industrial poverty alleviation and tourism.
JA Solar supplied 14.2 MW PV power generation system to the project
using DeepBlue 3.0 bifacial double-glass modules. In 2021, the project
had effectively managed 1700 mu of desertification land, increased
more than 700 mu from 2020, and increased the desert vegetation
coverage rate from 8% to 77%. This novel model of "increasing income
and decreasing emissions through ecological and PV sand control”
is a two-way carbon-neutral model that facilitates sand control and
ecological protection in Northwest China.

SRR LR B 5E
JA Solar's green supply chain

Faigit

Green design

o BT ZIRIRARIIZ
FENUAIE RIS A

© XARSRA&EVEEFTLRN W ERA LT

Apply alkali palishing technology to cell process design

Use anti-glare madules in airport

* Employ modules designed to meet harsh environmental testing
standards such as ammonia, salt spray, sand dust

FeXMY
Green procurement
o ESRMERFEHT EHS ITEEFNX IR
EMENE AR (EEER ERZSIFESMHE)
o ERETEEE (HRERED)
o ESRMEMEIET 1SO 9001 #1 1SO 14001 TAIE

o ERBDERITUHTEIUET OHSAS 18000 TAIE

* Require suppliers to conduct EHS reviews and risk identification

Issue Letter of Notice on Supplier Occupational Health, Safety, and
Environment to suppliers

Require suppliers to sign a Social Responsibility Commitment

Require suppliers to obtain the IS0 9001 and ISO 14001 certifications

» Require some key industry suppliers to obtain the OHSAS 18000
certification

RN 5%
Green Supply Chain
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JA Solar has fully implemented the construction of the ISO 14001 Environmental Management
System and promotion of IS0 45001 Management System. Under the PDCA [Plan, Do, Check, Act)
management method, JA Solar has identified the risks and opportunities and the stakeholders'
expectations and needs. JA Solar strives to reduce emissions and environmental impact by
integrating ecological protection concepts into all aspects of production operations, including
R&D, procurement, manufacturing, logistics, and product recycling at each of our manufacturing
bases.
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Benefiting Society as Always
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Approximately 16 tons of modules were
recycled through the PV cycle in 2021;
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About 393,000 discarded wooden pallets,
more than 6,900 tons of plastic products
were recycled.

FEEr BEFEIUL
Green manufacturing Waste recycling
o AHEFHITERENNNS o DIERAYZA HHECH B TR TR IR
o SEHETIRERER - BEEEYuEST SR ERANIANE
o HEHEMHBIE o ERLAMFREINEFE PV cycle 2038
* Module production undergoes intelligent transformation ¢ Recyclable and reuse module parts
 Implement energy-saving technology improvement  Handle toxic and hazardous substances in compliance with local laws

« Promote direct electricity supply project and regulations

« Commission PV cycle to handle Module recycling
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CASE JA Solar becames the first Chinese PV company to receive South Korean Eco-Label Certification

B 2011 FHNFHETZLUR, SEREREENENTRBMRS, ERERL KSR TIWERT RIFFIEENELH
FREM, %%%%%ﬂm%omﬂilﬁ,w@ﬂ&l&mmkR?D%WWﬁO@#Yﬁﬁ%ﬁﬂWE%Hﬂﬁ
HFHEFMBINDBED, HEHEED 182 MEXARAMHEE, ERxBMBMAEEERSE T HipIz iR,

Since entering South Korean market in 2011, JA Solar's high-quality products and services have earned us an excellent reputation and a solid customer
base in the rapidly expanding local PV market. Our shipments have consistently ranked among the best. JA Solar 182mm maodule DeepBlue 3.0 received
the industry's first Korean Eco-Label Certification in January 2021. It was also the first module type chosen for 182 projects in South Korea. Our power
generation advantages and dependable performance were fully acknowledged by the market.
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South Korea's First 182 bifacial double-glass module Project
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CASE JA Solar and Jiangsu Zhongneng holds technical exchanges on granular silicon
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JA Solar and Jiangsu Zhongneng Polysilicon Technology Development Co., Ltd. ('Zhongneng" for short) extended their purchase agreement for granular
silicon in 2021. Both parties engaged in regular online and offline technical exchanges to enhance promations. In March and June, JA Solar's Baotou
and Qujing bases held multiple technical exchange meetings with Zhongneng to discuss granular silicon quality issues, the improvement of the COA
packaging list to actual measured values, and production verification materials for granular silicon, and the current market use of granular silicon.
Together, JA Solar and Zhongneng will advance deep decarbonization and cost reduction an the supply side of the PV industry, thereby accelerating
China's 30-60 Decarbonization Target.
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Qujing Base and Zhongneng hold a technical exchange meeting on granular silicon
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Public Welfare on Environmental Protection
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In 2021, JA Solar actively collaborated with government agencies, universities, and other institutions to promote technological innovation in clean

energy by supporting research projects, competitions, and other activities. Internally, we organized a variety of public welfare and environmental
protection activities, including tree planting, green office and lifestyle, healthy running, and an environmental-themed children's drawing contest.

l—ﬁm | BB EREHARITIRE, R oAl

CASE JA Solar supports Tsinghua University's PV research project to promote “carbon neutrality”
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The Integrated Light Storage and Charging Research Project, constructed jointly by Tsinghua University, China Huadian Corporation, and JA Solar, was
completed and put into operation in December 2021. JA Solar donated the entirety of the 50kW solar modules.

After the project is implemented, it is anticipated to produce approximately 70 MWh of electricity, reduce 65 tons of CO2 emissions, and conserve 20
tons of standard coal annually. In addition, the project implements the concept of a green campus and a green laboratory power supply. It provides a
platform for "industry-university-research’ collaboration on low-carbon development education and joint innovation, which has paramount strategic
importance.
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JA Solar supported Tsinghua University's PV research project, joining hands to Tsinghua University's PV research project
promote “Carbon Neutrality"
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CASE JA Solar sponsors the Solar Decathlon China (SDC)
ERTI R AREFRNEE, SRS —BRENTFEAERSG. 2021 £8 8, F=/mFEErAHETINEER

FAERKROAALRIR, SEROSENATRBEAFHREAFZHMFNEBICRAF G140 T3KW. SFEBIAFARE
FETRESEERITARN FRELRE. 855K AERER" MBI, X TtRevHE MAREREEN.

JA Solar has always been committed to advancing the integration of industry, university, and research as the primary driver of technological
innovation in the solar industry. In August 2021, Zhangjiakou hosted the third Solar Decathlon China [SDC) competition. Approximately 73KW of
PV modules were donated to teams from Xian Jiaotong University and Southeast University by JA Solar. The solar energy ecological house design in the
competition focused on "sustainable development, intelligent interconnection, and healthy living,” which was of immense demonstration importance for
promoting and implementing PV projects.

g 5SolarArk 3.0ZEAE &2
JA Solar with SolarArk 3.0 Team
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JA Solar with XJTU+ Team
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CASE JA Solar holds science popularization activities for children
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It is never too early to study PV science. JA Solar hosted the "Jingcai Cup” Children Environmental Protection Painting Competition and the inaugural
"Light Painting Future" Children Video Contest in 2021. In addition, JA Solar created the first "PV+Children” illustrated book, Pupu God's Magical Gate.
Through vivid and straightforward stories, the book conveys to children the magical power of PV as "Guardians of the Earth” to manage the earth's
ecology and protect the home planet. It encourages children to establish the sustainable development concept of green, environmental protection,
and energy conservation and recognize the significance of developing green energy.
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Drawings from the "Jingcai Cup” Children Environmental Protection Painting Competition
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Public Welfare
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Anti-COVID-19 Donations
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From 2020 to 2021, JA Solar has donated

JA Solar closely monitors the progression of the pandemic and the prevention and control

over CNY 11 million domestically for

efforts at home and abroad. We strive to fulfill our corporate social responsibility and contribute

combating COVID-19.

to preventing and controlling the pandemic. Since the outbreak of Covid-19 in Wuhan, JA Solar

has acted swiftly to assist the affected regions and provide essential materials for pandemic

prevention and control to various regions. As the pandemic spread across the globe, we

dispatched prevention supplies to support international efforts to combat the pandemic.

! ﬁ ! | SRENKRE “BE” HEE
CASE Volunteers on the COVID-19 frontline
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JA Solar Yangzhou Manufacturing Base formed a volunteer "vanguard
team" in August 2021 to support the local COVID-19 control by assisting
the epidemic control work in the communities and preventive
stations. Hundreds of people volunteered in less than an hour after
the Yangzhou Economic and Technological Development Zone posted
a notice seeking volunteers for "Information Collection and Pandemic
Prevention." Mare than 20 volunteers among the first batch were
selected to support the COVID-19 frontline. Meanwhile, more than 60
‘enterprise staff volunteers engaged in supporting nucleic acid testing.
In addition, the base donated CNY one million to local charities for the
first time to help Yangzhou City fight the epidemic.
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CASE JA Solar's Vietnam Manufacturing Base actively supports local COVID-19 fight
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On February 4, 2021, JA Solar's Vietnam Manufacturing Base donated
COVID-19 nucleic acid testers to B&c Giang Province, Vietnam, to support
the local efforts on epidemic control. In the "Spring Vaccine Action’
officially launched on July 15 for Chinese citizens overseas to receive the
COVID-19 vaccine, our Vietnam Manufacturing base was selected as one
of the vaccination sites by the Chinese Embassy in Vietnam due to our
outstanding performance in the COVID-19. After receiving the notification,
our local base acted swiftly. We meticulously prepared the functional
area site with protective materials and supplied the medical team with
9 interpreters. To provide a solid guarantee for the vaccination, the base
leaders joined the volunteer team. Our staff's coordination contributed to
the vaccination's orderly conclusion.

sa B i R B P R I 37
People get vaccination at JA Solar's Vietnam Manufacturing Base
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PV-based Poverty Alleviation
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As the member of the China Poverty-alleviation Promotion of Volunteer
Service, JA Solar is proactive in responding to the national call to
explore a new "PV++" green approach that combines industrial poverty
alleviation, ecological development, and clean energy by leveraging
its advantages in industrial chain, product technology and ecological
cooperation.

gl VLR ++7 KSR R

JA Solar "PV++" targeted poverty alleviation
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Poverty alleviation by industry
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Poverty alleviation by clean energy construction
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EBEBIHER
Poverty alleviation by
ecological development
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By the end of 2021, JA Solar constructed multiple PV power plants
in Yanchi of Ningxia Hui Autonomous Region, Kangbao County
and Linchen County of Hebei Province, with a total payment for
poverty-alleviation exceeding CNY 56 million.
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The PV power plant project will provide more than CNY 200
million annually for the next 20 years to alleviate poverty in
impoverished areas, involving 4,055 low-income families and
benefiting more than 10,000 people living in poverty.
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JA Solar's PV-based poverty alleviation projects have achieved
scenarios such as animal husbandry PV, agrivoltaics, and PV
mountain applications by the end of 2021, creating more than
400 jobs and issuing labor subsidies of mare than CNY 1 million
annually.
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CASE JA Solar selected as one of the "2020 Top 50 Special Cases of Chinese Enterprises for Targeted Poverty Alleviation”
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The Poverty Alleviation Office of the State Council published the
Excellent Cases of Chinese Businesses for Targeted Paverty Alleviation
(2020) in January 2021. JA Solar's “PV++, the Solar Poverty Alleviation
Model Warms More People's Hearts" case awarded the “Top 50 Special
Cases of Chinese Enterprises for Targeted Poverty Alleviation (2020).
Since the Poverty Alleviation Office of the State Council initiated this
selection in 2018, JA Solar is the only PV manufacturing company to
receive this award.
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Agrivoltaic power plant at Yanchi, Wuzhong, Ningxia

In 2015, JA Solar was determined as the implementation unit of the 5.551
MW [more than 1/3 of all poverty alleviation power plant quota) PV-
based poverty alleviation project in Beitang New Village and Sixteen
Fort New Village in Yanchi County, Ningxia Hui Autonomous Region.
JA Solar built PV-based poverty alleviation projects in two villagers'
courtyards and sheep farming sheds. It connected to the grid in May
2016. It can provide CNY 3,000 per household per year for 854 families
to alleviate poverty for 20 consecutive years. The local government, the
village committees of the two villages, and the beneficiaries spoke highly
of the project. As a result, the project helped Yanchi County to get out of
poverty in September 2018.

‘In the past, our source of income was sheep farming and working
outside the home, and our annual income was only CNY 20,000 to
30,000. Since the PV power plant was built here, we can work at home and
make a living, and our life is getting better day by day."

----Yao Yongwang, a villager of Sixteen Fort New Village, Huamachi Town,
Yanchi County
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Community Development
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Three Major Projects for the Benefit of the People
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Over the years, JA Solar has initiated and implemented three major
projects: including the "100 Hope Primary Schools Donation Project," the
"Brightness Project for Poor Cataract Patients," and the "10,000 Needy
Students Relief Project” to engage in educational support, volunteer
services, and disaster relief, thereby committing ourselves to the
charitable cause and promoting community development.
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The "100 Hope Primary Schools Donation
Project” was officially launched in 2017 to
help build schools and provide teaching
facilities in poor areas.

funding.
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The "Brightness Project for Poor Cataract
Patients" was officially launched in 2011,
aiming to provide medical assistance
to poor cataract patients with regular
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The "10,000 Needy Students Relief Project”
was officially launched in 2017, which
continues to provide financial support to

needy students in various forms to help
them through school learning.
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Donated CNY 10 million for
flood control in Henan in 2021.
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Donated CNY 1 million
for the COVID-19 fight in
Yangzhou. 573,400.
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Three major projects were
funded with a total of CNY
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Including aiding 267 poor cataract patients with a donation of CNY 283,360 and sponsoring 87 needy students with a contribution

of CNY 290,000.
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CASE Full support for flood control
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Several villages in Mujing Village, She County, Handan City, and Hebei
Province were severely flooded during the summer of 2021 due to a
rainfall surge. Our She County Power Plant participated in the local
disaster relief, particularly in the post-disaster reconstruction and
road repair efforts. In late July, many places in Henan were struck by
continuous heavy rainfalls rarely seen in the local histary, incurring
floods and heavy losses. JA Solar quickly responded by donating CNY
10 million to Henan Province through Beijing Charity Association to
support the local flood control and post-disaster reconstruction.

iz

Flood control and support activities
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Donation Ceremony for Flood Control and Disaster Relief in Henan
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CASE JA Solar and Beijing Philanthropy Federation sign a letter of intent for strategic cooperation
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JA Solar and Beijing Philanthropy United Fund signed a letter of intent
for strategic cooperation on September 28, 2021, becoming one of the
first group of Federation cooperation units. Based on this fund, JA Solar
would investigate a new model of public welfare charity and contribute
to rural revitalization, the development of a grassroots charity system,
educational support, major medical aid, and venture capital for public
welfare.

SIRBERS

Volunteering Services
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JA Solar organizes volunteer teams to engage in various activities, such as visiting nursing homes and orphanages, sponsoring community education,

blood donation, and contributing to the development of a harmonious and loving saciety.
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CASE Volunteers danate blood for public welfare
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Since 2021, JA Solar's Baatou, Yangzhou, and Ningjin manufacturing
bases have organized blood donations. One hundred and fifty-three
individuals donated 59,800ml of blood at the blood drive hosted by
JA Solar Baotou Manufacturing Base in collaboration with the Red
Cross Society of Qingshan District. A total of 127 peaple participated
in the "Blood Donation to Celebrate the Centaury of the CPC" activity
organized by our Yangzhou Manufacturing Base, successfully
donated 44,700ml of blood. Nearly 400 people participated in the
bload donation launched by our Ningjin Manufacturing Base for the
emergency of the blood bank of the City Blood Center in Xingtai,
donating nearly 160,000ml of blood.

20
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Employee Empowerment
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By constructing and enhancing a talent management and cultivation system, JA Solar protects its employees' fundamental rights and interests. It

promotes their personal development, health, and well-being, recognizing that talent is the foundation of sustainable corporate development.
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Employee Rights and Interests
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JA Solar strives to create a diverse, inclusive, and equal workplace
following local labor laws and regulations and the principle of open,
fair, and just employment. On employees' behalf, the Labor Union
signs the Collective Labor Contract and Special Collective Contract
for Wage Negotiation with the Company. This is to protect the rights
and interests of employees regarding compensation, working hours,
rest and vacation, occupational safety and health, insurance benefits,
and vocational training. In 2021, the labor contract signing rate,
physical examination, and health record coverage were 100%. Out of
all employees, 31 are disabled, 722 are members of a minority, and 3,157

R HEZER

Promoting Common Prosperity
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Protect the legal rights of
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e No child labor employees must meet the age requirements of
local laws and regulations.

e No forced labor in any form, violence, threat, or illegal
restriction of personal freedom.

e No interference with employees' freedom of belief.

employees e B . -
E%5818 33 T 55 5/0 e No discrimination on the grounds of ethnicity, race, nationality,
e RS RITEMEH. religious belief, gender, age, disability, marital status, etc.
. . L . e Gender equality with equal pay for equal work.
s FRRHE. iR, EFE. =EESI. E3. , L .
w W, FARK. Mk B8 S0, ) ® Respect for employees' right to free association and collective
e B, Bk, IEIRIORS RIS, bargaining.
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CENMERTREAS. RTEMKS. %14 e Ensure effective communication with employees, encourage
- BEA ERTHEEE, & their participation in enterprise management, protect their
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Democratic management
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legal rights and interests, and cultivate harmanious labor
relations through various means, such as worker representative
assemblies, employee rap sessions, and online platforms.

e Establish an effective employee satisfaction survey procedure.

e n 2021, our labor unions had organized 13 worker representative
assemblies and collected 8,175 reasonable proposals. Overall,
the feedback and problem-solving rate was 98.7%, the employee
satisfaction rate was 91.0%, and the group negotiation agreement
was 100% covered.

£ are foreign-born BIMRIDMmIE RIFRDMIE RIFEHAMIER
o - .
FELIT 3,157 Ao Employees by gender Employees by age group Employees by educational background
7*]”‘ ............................ 082% 122%
- 79.16% 70.71%
100%
60% 66.68%
40%
20%
20.84% 29.29% SFRTHE BT R LA B A SR
@cceee... U, . . GG 6., ® Employees <30-year-old Employees with a master’s degree and above
EEE 2RRT 30-51¥RITHE RLZHHAER
Management Staff Employees 30-50-year-old Employees with a bachelor's degree
B« B4 Bl > 1PRIHE REFHHAL
Female Male Employees = 51-year-old Employees with a college degree

B ERUTERRARK
Employees graduated from technical secondary
school and below
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The first session of the fifth worker representative assembly of Shanghai JA Solar
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R

Employee Growth

R A R THE T AFZ BRI R RIS, BEAA S, RE. BFNERTIE,
FTENRNBAT ZE. TEHEER. AT EFR=AGER, FFEREH R TSR ERTT.

JA Solar has designed diverse and equitable career paths for its employees, focusing on attracting, retaining,
cultivating, and developing talent. We have also enhanced the Company's internal talent development, official

management, and talent cultivation to enhance their abilities and career values on an ongoing basis.

BIEM A P B IIHEIEEOEYIERIE)
Training session on field management skills for production supervisor in JA Solar Baotou Manufacturing Base

EEEMARITARKIZ
Training session for group leader at JA Solar Hefei Manufacturing Base

(R HEI R
Promoting Common Prosperity 61

EIEII;-lc':H\:é —/\*X.*nHEhA

1894

In 2021, JA Solar conducted 185 campus
recruitments.

) —
R

FERTAEMEE

4,433 A

Resulting in the hiring of 4,455 new
employees.

8.4%

The employee turnover rate 8.4%.

VRSN 3 51 6 AT

b F2020F1g K 23.5 %
JA Solar invested CNY 3.516 million in

employee training, up by 23.5% over 2020.

RTFNEEERN 1 0 0 %

ABIEIIE 307 INBY

100% coverage of employee training, with
30.7 hours of training per employee on
average.

SEIEEH, AR

90.5%

Post-training survey showed 90.5% training
satisfaction.

A ABINERAR R RN
Skills competition for forklift operators 2021 at JA Solar Jingxing Regional
Plant

maeEtE—RE~R
First management skills competition for production group at JA Solar
Xingtai Manufacturing Base

EETE
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 REVHUZIBEE, [WLLIBEE, RIEHBEE.
WERZEIES 2R EIREE S =, -

© Multiple recruitment channels on-site
recruitment, online recruitment, campus

recruitment and internal recruitment. Recruitment

: 5 g
B Training
,
[
\
. \\\ /I

IS ERFARTIEIIASR, FALLE)IR
SHARENIER

cFEFIFN, FARIBILRERAES. NEHE
YISABBIEIIEE & & LRI TEIEES
S

* FEN A REARF oI RER o

1

XEEMIZAEREE
Skill competition at JA Solar Yiwu Manufacturing Base

00
00O

K o HIEREREL & RIRIR, BIEHEN
y B, S TN R R,

e Various career development channels:

EI*EH% vertical promation of position and job title

and horizontal cross-function shift.

®
IH,\lUsZE
Career o
development AQ N
INAA
! o—

e Create a comprehensive employee training system, and adopt an online
training system to ensure full coverage of employees.

o Adopt various training forms, combining theory with practice, internal with
external training, and online with offline training.

e Hold different types of labor skills competitions.

Hlll

TR HEEZR
Promoting Common Prosperity

RIXE
Employee Care

SRR EFLUANS, BT "BRERIME, BBERE . RRARASKIT, EEREH
TRMESRE, AT TESEENTE, BARTAIARR. HEEMIAEZ.

JA Solar adheres to a people-focused philosophy that promotes "enjoying work, being grateful to life." The
Company aims to provide employees with a sense of belonging and satisfaction by assisting them in striking a

balance between their work and personal lives.

CNRTRMTEEAN. EREN. SRENFZMEN.,

*RINRBXE, EEREBRERNIIEFER,

c BRFRAERE. MRRE. BIeE. ooia. BENESE, FERTIARES.
°2021 F, REREBEMILHFRESISEMET 130 RN

e Provide benefits for holidays, birthdays and compensation for high weather temperatures.

e Set up a reading area for a comfortable and joyful working environment.

o Organize activities like team building, knowledge competitions, debates, sports events, and basketball

tournaments to enrich the employees' cultural life.
 [n 2021, more than 130 activities were organized in the headquarters and manufacturing bases.

CREEOTTMRIER, MANZMRTITEFENL AL BIFR.

* EEFN =)\ PRIRALR L TEDD.

* ALMRTIG T B,

e Continuously focus on female employee needs, and empower their career and personal development by
providing equal employment and opportunities to create values.

e organize special activities on Women's Day.
o Set up a baby-care room.

© BT PN S TR, @I E OB LM A NSRBI EAFEN NAEEN R TEI MR,
* ARR TS SR T EB—RB8E5.
© 2021 4F, HITEHEMRT 81 A, BRANET 42 H7t.

Q. Set up an aid mechanism for employees in need ; help employees facing major family issues or personal

problems through assistance.
o Encourage employees to participate in donation activities.

 In 2021, JA Solar provided assistance to 81 employees, with a total input of over CNY 420,000.
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=i FINEETF REDEHN
CASE Family day activity at JA Solar Yangzhou Manufacturing Base

2021 F 10 A 16 B, S&EEHZMNEMIRT ABIEENN SEFHEn, WRENK 2021 FRIFFREHED,
KREE BBARESINT ARE. BT BHEE” . “BRLE” FHEETHINERER, FEY, S50
RIZFINERFER, 18IT 6 TERFi, REKSEF—RAS5EW, GHEEFOM. BIREF&EE, TE8—xRE
MR R AN LIFE 7B L0, 2580, RNWASERER RRANBER T —HIERIEIZ,

On October 16, 2021, the Labor Union of JA Solar Yangzhou Manufacturing Base hosted a family day activity in which 38 families participated. These

activities included firefighting and home security-related quizzes. In the meantime, six parent-child games were designed based on the age and
characteristics of the children to foster family closeness. Through these activities, family members gained a greater appreciation and support for the

employ's work JA Solar and creating a memorable experience for the Company and each family.

TEREZ/\ AL RNLIER TR R

Provide benefits for female employees on Women's Day at Ningjin Songgong

PNEHFRF RKERER
Family day activity at JA Solar Yangzhou Manufacturing Base

_I’|L_ 7| R

;{ﬁ:?ﬂ%ﬁ*ﬁ 3060 ’Eﬁd{-ﬁ R AR

" & & u“ =& 3& .‘

= S R A
e

R RREARR T E—MERES)
The first batch of team building activities for employees of JA Solar Beijing headquarters

ER5ZE
Health and Safety

RESZ2RBWAKSELARNERRE, REBHRLL
ISO 45001 AR NEIRIER, BURDBEXRGIE, TEN
SAENF], MR R, MNRR TR RERRE
B, THBNZIARNETNLSH, 2021 F, BRIHERE
B0, BRIRATREREN 038, RIERRZE
PREBHHRIZIFTEEZIA 100%, 21BN 44 HAR, 15
WAL 150 o, RetnENRIRE N 84% (£l
NE, TEEDRALMEREAL) .

(e EIZER
Promoting Common Prosperity

Health and safety ensure the sustainable development of the Company. JA
Solar uses the IS0 45001 system as its management framework to integrate
employee health and safety into its corporate operations by establishing
relevant systems, enhancing emergency respanse mechanisms, enhancing
occupational health training, and promoting health and safety management.
In 2021, no occupational disease cases were reported. The frequency rate of
lost-time injuries was 0.38%, and the coverage of occupational health risk field
identification was 100%. In addition, approximately CNY 15 million was spent on
safety training for 440,000 employees, with a standardization rate of 84% in
manufacturing bases, excluding Malaysia and Vietnam bases.

EHS E R Ei%
EHS informatization
BEEHS ¥ &, AERATIFEINM
HEAZ2HIR,

Establish an EHS learning platform to help model.

Build a safety leadership management model
FE “RENSH

Initiate a "safety leadership” management

HE “ReMSH EEEE B EE
Responsibility area management
BIRRL, BT BHEENTLRE, 88 ‘K
N&zePmnm, WANRLEER B

Zex .

employees study safety knowledge related to

Incorporate respansibility areas into safety

Zilll, UACBREFENZENIRERS,

electrical safety, fire drills, and safety skill competitions.

their pasts. management and create a safety culture of
/\/ "Safety is my responsibility.
il
[ ]
Eogc = gl]|
Safety training
NAIZEMALHTEMEU LA ANRZ2E, USRI, SiEEPmSEsll @Fll. BRLeB)IELMEH

Organize various safety training in various forms to improve their safety skills, including training on firefighting equipment, transportation safety,

AR L NENEBR
The launching ceremony of safety improvement at JA Solar
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BhAFEH R

Win-win Cooperation

BRI ESS L R BIEMEAR. HANGEX
%, —EEHe HZE. HEBVRFTALE, KeR
SMEMARIBENERET, 2EETIA R,

S5HENBHARE

JA Solar promotes a closer and longer partnership with customers
throughout the industrial supply chain. We seek to integrate
sustainable development throughout the entire value chain by co-
constructing and sharing a sustainable industrial chain for mutual
prosperity, driving industrial development.

Striving for Common Development with Suppliers

SR BRRHE FOE H AR E R H N BT BHS R I =
8. BENRE2FM, ITERRENMELRE, BRS5N)
HHEBITHREME, EHENBENERZMEFER
B BIHTE Gt / fIMESNEERE) (#
WEHBEENE) (EMRXBSEEEE) (A
BERMITNEIE) SEIRRIE, 2021 F, SRR
MEFIPDRER 29 1,000 Ko D2RFG L E A HLY 75
e 202 R, HMEEMAMMENERE 89 K. Rik 2021
EcoVadis “tBUHtTRAEMMINRIERR" , Hb “olF4
R FHEHEERT 1%,

R EER

Supplier selection

By “BEEEN. £ELXE" BRNSHEET T AER
RENREFS1EXRR, MRARAEFEEFLLE,
Adhering to the principle of "mutual benefits for common development”,

the Company established stable, sound partnerships with suppliers to
ensure sustainable production and operation.

JA Solar is involved with and actively manages the suppliers' impacts
on the health and safety of society and ecology by constructing a
responsible supply chain and fulfilling social responsibilities with
partners, thereby facilitating a value-sharing supply chain and
advancing sustainable development. The Company has set up various
management systems, including the Management System for Adoption
of New Suppliers and New Materials, Routine Management Rules for
Suppliers, Monitoring Methods for Key Characteristics of Raw Materials
and Supplier Assessment and Scoring System. In 2021, the Company
adopted approximately 1,000 logistics andraw materials suppliers.
Malaysia had 202 local suppliers, while Vietnam had 89 local suppliers; The
Company awarded EcoVadis' Silver Sustainability Rating 2021, among which
ranked in the top 1% in the sustainable purchasing category.

* kKKK

HEBRRSEE

Exchanges and communications with suppliers

R REHIEFHY B H R, B KRS N
AIE, REMMNHE, 2021 F, RE SR Bt WIE.
RIRFI T 50 Z MV A EZB S FNINEFEER
TN, FHARTAZM 30 2K, WEREMYEDHE

R AR RE o

SRIBHN RIS EEASITHIES (FY
JA Solar signs strategic cooperation agreement with the FLAT Group

2021 F, HEMHIEREEEAITOT:
The quality of suppliers' goods in 2021s as follows:

TR HEEZR
Promoting Common Prosperity

JA Solar worked with suppliers to stabilize the supply chain by establishing
a long-term, strategic partnership and technical cooperation. With over 50
suppliers of silicon material, solar cells, PV glasses, film, and EVA materials,
we signed a strategic cooperation agreement or an annual purchase
agreement in 2021. To ensure a steady supply of raw and supplementary
materials, we organized more than 30 technical exchanges.

100% 807 157

R/ EEE 1ISO 9001 REER AR

Proportion of suppliers obtained ISO
9001 Quality Management Systems

certification. Systems certification.

HREBT 1S0 14001 FFIE IR
AL ) RFRINER L]

Proportion of suppliers obtained ISO
14001 Environmental Management

R EET 1SO 45001 BRUL %4
EERARINEAILL B

Proportion of suppliers obtained ISO
45001 Occupational Health and Safety
Management Systems certification.

6/
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RN ETTENREENE

Code of conduct and ethics for suppliers

EEREHRAIE T (EERHRAIHRERETN) , KR,
Hz. B BR. MFERANIEWRIRER, B
RENFESIFETIAR (HNBITEND) , £

HNBAMNEETL. BEFo). RIAOWSHLER. It
5, REEENRT Mot EN BT EA BRI R
RE. REMTRENEH, DGR HTEYYFET
FSRIBFHRIEREER, BE 2021 FK, RERBEIR

JA Solar has developed JA Solar Sustainable Procurement Rules,
incorporating environmental, social, moral, health, and human rights
factors into the decision-making of corporate procurement. The partners
in the supply chain must adhere to the regulation and are prohibited
from engaging in child labor, forced labar, slavery, or human trafficking.
In addition, JA Solar requires certain core suppliers to provide relevant
documents for inspection, including a sustainability report and an internal
code of conduct. By the end of 2021, none of our operations or suppliers

BRETEHNRAEE R AR,

posed a significant risk of child labor violations.

=) BB RAT G

CASE Strengthen supplier social respansibility management
AT HEHHEENRE SR TRELRE, SREHEHERN E#EH T EHS &R NF2IR
Al MENELEE (HEHRUERZEIMEENH) « BEREUHEE (M=5H=E
AER) NBEEAML FIXR, R4 WERIP. REKEH) %

Hep, 35Ny P EERN R EH T AR RIS, ERHNERE
HE AR BRI, RERBERFME, HRITHEHLEE] 100%. 15,
AR EMMRA MM ERRWAREL SN A RZ2FENEERIR, RIS
N E YR A SRR A X INES.

JA Solar encourages suppliers to improve their social responsibility practices by requiring them to
receive EHS assessment and risk identification, issuing Notice on Occupational Health, Safety and
Environment of Suppliers to them, and ask them to sign the Social Responsibility Commitment Letter,
including human rights, labor relations, work safety, environmental protection, anti-corruption, and
other issues.

JA Solar investigates the place of origin of the conflict minerals sourced from suppliers. The suppliers
were required to prepare supporting documents, including a conflict minerals declaration, a certificate
of origin, and a raw material purchase agreement, and the rate of execution reached 100 percent. In
addition, JA Solar prioritizes its procurement staff's social and environmental awareness by providing
training and education opportunities.

JAsour

SRRt ST EAEED
The Social Responsibility Commitment
Letter of JA Solar

S52HEBHER

Achieving Common Prosperity with Distributor

EEREINEF T (KEREERAR TR ) FIE,
FSBLIEENFR NS, BREHEHEENTR. BFk
B, ReLHEENRMERE, BRKNTmhnEE
KRR, UREERHEESHLRNE. FiY, &
I RAESHFIFED, (BHARSEHETDRLRE.

r\:‘—|

LI RR.

TR HEEZR
Promoting Common Prosperity

JA Solar prepares and implements the distributor management system
(trial] to define the rights and responsibilities of distributors, effectively
promote the development, cultivation, and management of distributors,
and increase their loyalty through rising customer satisfaction and
experience as an increased market share. In addition, the Company
provides technical guidance and training activities to promote the
coordinated development and prosperity of all parties.

O O 20214, £REHEBEIT

1

In 2021, JA Solar secured a total of 717 global distributors.

SINE R R EDD

Q 302s%

Participated in more than 30 domestic media
events.

—— BN R RIRHE Eal. sNEH
J =

= 20#s

JA Solar assisted distributors with over 20 promotional
activities and conference marketing activities.

76 EOARES BT
ﬂﬂ 104%

Over 10 overseas large-scale exhibitions.

=i T HERR —— SRRRET) 2021 KEES
CASE Joining hands for a bright future- JA Solar holds 2021 Distributors Summit

2021 4 B 8 H, SRRy 2021 KB ERREZINEH
N, REEEZMHNEZEBHUHTRE-E. ZUsSEMA
SRRIBIREEH, 2020 FRBELHEHHITRE.
RN AT “REMAER. KREAES. LR
EE pES, SEAEBUHERTIEME, HERAKR, HE
¥n) R FMERTESBATINAR, BT
M EARADEA.

JA Solar successfully hosted the 2021 Distributors Summit in Yangzhou
on April 8, 2021, and invited distributors from across the nation. Our
executives delivered keynote speeches and presented awards to
outstanding distributors at the summit. Adhering to the philosophy of
developing, trusting, and benefiting distributars, we have established a
close partnership with distributors for mutual development, driving the
development of distributed PV projects during the 14th Five-Year Plan
period and contributing to the goal of carbon neutrality.

69



/0

EnERH 2021 FEFHRERBIRE

JA Solar Technology Co., Ltd. 2021 Sustainability Development Report

5FFHEINE

Working with Customers to Create Values

SRR ERIILCR—ERE “BREL, FEAREFRER WIRSRE, HBI T ENEFRSEEERR, HIE (B
EEREFEARELZFTTEME) (BEFFEZRE) (BEEFRESMRE) (FFEBLMIERE) (FRERERERE)
K AF-@mABRITE) SLIMEIEMT, PHER. &4, EENRSINE, BEEFPRSIVENETT, HERSE-EM

BHTREEROH,

ks

Pre-sales service

EhhRSS

Service during sales

TR HEEZR
Promoting Common Prosperity

Since its inception, following the service philosophy of " customers first and continuously satisfying customers' demands,” JA Solar has set up

a sound customer service support system. JA Solar also have developed a series of procedures, including the Sale Contract Technical Quality

Provision Review Process, Headquarters Customers Review Process, Headquarters In-sale Service Process, Customer Complaint Handling Process,

Customer Satisfaction Survey Process and Product Recall Process, defining responsibilities in sales to ensure the standard operation procedures

of customer service. Besides, manufacturing bases are required to make continuous improvements in various aspects.

EERS

After-sales activities

71

o R ITRER, AUAAXERJIR
RIS

HEm TR HXR, EriaETEA
AT, DMERER, REHE

E R ERBILLT o

rH?

‘ﬂD

2021 FE R AR TEHER

219+

In 2021, a total of 219 non-standard

contract procedures had been reviewed

eSpecify responsibilities of relevant
departments based on orders.

 Sales team must understand the customers'
demands; thus, pre-sales contracts need to
be reviewed and analyzed to provide high-
quality products.

KT ERITER
0%%‘%

with zero errors

o EAMHETIIER, RIIENEFAER,
ZHIZMEM BN 7RSS, eft
TABIRRSSR, HRES A AR
HHEEL 78 B, AR &
LIPS T 2B BRI,

s AEPRMHE &%, BaR88EE
ZEZ, RIEBRZS2EEER, H2
e =P S=SY PAP YN (R G S X E T IS
EREZo

o W HE I FEN R 2 KHEITRR,
WERRF AR AR IRE R (D, IOAERI G, A
HERRGE. ERRBRHES.

BRI HIZ
15%

In 2021, a total of 73 rounds of consumer
inspection were conducted

ELERtvES

100%

with a pass rate of 100%

e Promptly respond to customers' requests
during the supply of modules; dispatch
engineers for on-site service and technical
supports, and conduct technical reporting
and training for unloading, storage, transfer,
unpacking, installation, and maintenance of
the modules according to relevant technical
documents.

* Provide factory audit for customers, covering
quality management system, vocational
health and safety management system,
the performance of social responsibilities,
and compliance with sensitive laws and
regulations.

e Report field work with safety risks, including
potential injuries due to broken modules
glasses, sharp edges of frames, falling of
modules, or electrical injuries

Hi7iRSS

108 »

108 rounds on-site service were provided

BBISEL I M A R HE RS

45+

45 PV power plants filed inspection were
completed (providing inspection reports)

NERI 24 /NEABRAET 5 7T
AERRLGE, 24/ NERALKRSER
I, TRKRIER, RERTER
HE, HRESREEMEXET, AR
BRILAE NABRRE, LURREEE
GIvE=yaks

RIFFRE

100%

In 2021,100% complaint handling was
accomplished

BEPRSKRRF

0;92

No complaints on customer service
received

eThe Company set up a "24-hour response
mechanism” for feedback. Immediate
communications and urgent solutions will
be offered within 24 hours. The case will be
reported to relevant departments, following
a special investigation group built to find out
the causes and respond to the customers in
a fastest possible manner.

® JA Solar continued to conduct customers'
satisfaction survey annually. The survey with
multi-dimensional questionnaire includes
product performance and safety, product
delivery, product price, customer service,
performance of social responsibilities and
demands for new product.

BERRRE

96.79%

96.79% customer satisfaction

A%z a5 FREEREW~mN

0

Zero sold or shipped products were recalled for
safety or health reasons
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=5 EARHE A N ARRBLRIHIE
CASE JA Solar lights up the green winter Olympics venue

FA2KBPNNERT, 2022 FItRLRSAERIZHFHE LERKLNLED
18 100% BB &, (FAFRBRENEITE, &ERMEARIRINN A RIEEM ¢
R” ZEBIVTTY. 2021 F, SRBEIVAALEREIR 200MW Bt B4 E (#H
el R RAMt. ZME T HILKK ERE, MBFF YR BERK43
1Z kWh, HBEFEERIMEIERE 129 B, B/ ZSWmHER 30 B, 7
2022 FAERL R, Mt BRGNS A BRI R B RIRE,

Under the global trend of carbon neutrality, Beijing 2022 Olympic Winter Games (Beijing 2022)
achieved 100% coverage of green electricity in all venues for the first time in the Games'
centenary history. JA Solar actively engaged in supplying green electricity to Beijing 2022 through
PV products as a practitioner of green development. In 2021, JA Solar supplied a high-efficiency
mona cell module to the Hebei Yanzhong Guyuan 200MW Farming-PV Complementary project,
which located in the Guyuan County of Zhangjiakou. The project is expected to generate 430
million kWh of power every year, saving 129,000 tons of standard coals and reducing 300,000 tons
of carbon emissions. Overall, the project provided green momentum to facilitate the Beijing 2022,
optimize energy structure, and promote the local economy.

— e — -
- —— o=

JAAkER R TR200MWHE BEANTTE
Hebei Yanzhong Guyuan 200MW Farming-PV Complementary Project

g et

R

B & BERNA

5.3 zaown

The project is expected to generate 430
million kWh of power every year

BYEFEFRITERE

12.9 7

saving 129,000 tons of standard coals

D Z AR R

30 5w

reducing 300,000 tons of carbon emissions

o~

T

TR HEEZR
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= SRR ERILREEREMN BRI
CASE JA Solar supplies products to the first distributed PV project within the embassy area in Beijing |

2021 F 4 B, SEREHTT 160 3R DeepBlue 3.0 IWE R
WAH, 2BREFITRKEEAELEL. X2ICREE
KEMHAHMALRIE, HHRLBRFEREERE
ENM RN @, FT 25 RERRLKEBEEXEL 300
73 kWh, REBRREEEHRENHARAEMEETEE, 1
I T SRR N RSB TR PR 1985 /70

In April 2021, JA Solar supplied and installed 160 pieces DeepBlue 3.0
bifacial double-glass module on the roof of the UN Compound. This is
the first distributed PV project built within the embassy area in Beijing
which significantly benefit the local environment. It is expected to
accumulate around & million kWh of power generation in 25 years.
That would make the United Nations working environment greener and
more eco-friendly. Meantime, it reflects JA Solar's efforts to contribute
to climate actions.

BB MR ENNRK BT E RIS REBIR MK SE AT 80%M L, HEZETRE
D TT R — SRR E, ”

— BEEFLIBRERRERE

The PV power system installed on the roof of our building is capable of supplying about 80% of the electricity required by the UN

building. At the same time, it is expected to reduce carbon emissions by 77 tons every year.

-~

EREEEAEDHINE

Distributed PV Project installed at the roof of the UN Compound

—— Beate Trankmann, China Representative of UNDP
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=0 DREFREMRE, &RREIRR %R RS
CASE JA Solar recognized as an Excellent Supplier 2020 by CGN New Energy for steady supply

2021 £ 3 A, HI M RITRERAT N & RERM
KT 2020 FMFHNUET BGHE, UBRHEEEREO
AER, @HREDRTZEeERAAE 300MW TR BT,
NI B HERYIEEHERA T RTI57H .

CGN New Energy Holdings Co., Ltd. (CGN New Energy) presented
JA Solar with the "Excellent Supplier of 2020" award in March 2021,
recognizing its commitment to facilitating the 300 MW project
of CGN New Energy Hebei Branch Company. Our assistance has
significantly advanced the project.

SB R RHS R I A% T R IR I RS he
JA Solar was recognized as an Excellent Supplier 2020 by CGN New Energy

B M i AL s

BAKRERAREHART,
ERLASARTAAASHT, SHFTLT 1000 REk

RABTF 202 # 12 A 28 AMHE R som AREE, Ak,

R HRRERRLIRELH SR
HABM 2020 & 11 F 22 BE—SBAAE, F2021 12
Ao 8
H.BEEA. LEE. RINN. ERR. ERESMERLR
ERERES.
AAAELRTHNRFLE S RARA, SRS ARAL.
HELA, RESHARMPRRE. GREFERANURT. N

ETAHARTR. A RMAMMRRIE T ABTM. £S04
AP RAARATRANDL P FRNCRLEMNAN, ALT
SEMMARAAENRLATREL. KARSE, -

FRAR! FERLAFLERDEL

EEHRR

H7BR S REHE

Thank you letter for field service

STl K
Thriving With The Industry

ER R R AR B IR _E Tl A AT A AT AL,
NEFRERHEANERG ™M, B, BEEMTLEH.
SR8, IRENER.

JA Solar advocates and promotes the coordination and standardization
of upstream and downstream industries by providing high-quality
modules. In addition, the Company seeks to promote the industry's
efficient, high-quality, and sustainable development.

TR HEEZR
Promoting Common Prosperity

]| BX& A 182mm RINAM=RiTE

CASE JA Solar and other companies jointly publish the product standards for 182mm series modules

B 182mm EEAIEHLIR, JENLFRAI 2N TR B mBoREE 4.

LENE LAY = 2
WITER. RELASEFEER, SBHERRENAHRRKERT URRRE ATUOKABRF SIRRHAR
FLBBERMER], XESEMEIUEHELWREN, 1T RAT A3 —P K, e et
NN N = L s N N N HHRIER, £ARXANBRA-AEL,
X ETEDEL. RAEROTRE. ERRNSREREEN —ER T, s
EAR ML, R0 AHESAAMEACHEEART, ARCRARERE
RERALTENLTLRR, URLAASLERRLR.
ABEX—IK, 2021986 H, RAFLZREWEBHRNDE, i

2. 2 REEAR L 2270l 1 em, £ EAAE 4o, 100ms

. T REAN Rt 2efbenet e, S ELAE, f00ms. 12001500

amimn annx EER
CELEEES ammumanm VF

182mm RFNAH = mAREKRRIARIIR, HESST I RAS—1rE, U
fest R S RE R A B

182mm RIVRAFF=aAR AL —, MBI TRARAMF BOMATRIT REF
TREESD, TEBT RV BIERMITMNRE TR, ReTIERMAEY T

Ao/ =N
RANFEAREF Ao Consensus on product standardization

Since its introduction to the market, the 182mm wafer has received widespread industry acclaim. However, due to manufacturers' differences in
technical route, design philosophy, and installation methods, there are variations in the measurement and clearance between installation holes in
stereotypical modules. Therefore, it is difficult to standardize materials and specifications and impossible to reduce costs further. This issue hinders
the coordination of upstream and downstream businesses, the design and installation of the system, and customers' selection of PV solutions.

On September 6, 2021, JA Solar conducted candid, in-depth communications with multiple manufacturers to address this issue. A consensus on
adopting one standard across the industry has been reached regarding the standardization of the 182mm series module. This is an important step in
promoting the high-quality, sustainable development of the PV industry.

Standardization of 182mm series modules will relieve module BOM suppliers' pressure in production, storage, and transportation. Besides, this is also
conducive to reduce design and installation workload in PV power plant system, utilizing industry resources efficiently, and reducing production costs.

54 hrBY4A4  54-cell module 72 RREYLEME  72-cell module 78 RREYLH{E  78-cell module

R~F: 1722mm*1134mm
RAEZLIEEE: 1400mm

R~F: 2278mm*1134mm R~F: 2465mm*1134mm

ZAEFLEEE: 400mm. 1400mm ZAEFLERE: 400mm. 1200mm.

Size: 1722mm*1134mm:; Size: 2278mm*1134mm; 1500mm
Clearance between installation holes: Clearance between installation holes:

Size: 2465mm*1134mm;
1400mm; 400mm, 1400mm;

Clearance between installation holes:
400mm, 1200mm/1500mm.
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2022 will witness the vigorous and sustained develo

¢ o e
and the full implementation of JA Solar's strategy of ‘One Body, Two Wings".

Adhering to the guideline of "seize the opportunities to boost steady
progress and improve quality and efficiency through’, we will further
define the development direction of three key business areas under the
"One Body, Two Wings" strategy and realize the high-quality development
by focusing on corporate governance and keeping on optimizing the lean
management, so as to contribute more to our customers, shareholders,
industry and society.

Live up to JA Solar's Mission by Assuming Our Responsibilities. Against
the backdrop of China's 30-60 Decarbonization Goal, JA Solar has
experienced and witnessed the twists and turns of the PV industry. Looking

ahead, we will continue to practice the green development as a pioneering
leader through positively promoting the synergy of three sectors [PV
manufacturing, intelligent energy and new PV materials), thus helping
achieve carbon peak and carbon neutrality.

Take an Eco-friendly Path based on the Development of PV Industry. To
promote a low-carbon society, we will work to achieve full-process low-
carbon, green development by transferring from green production to
green application. We will accelerate green transformation by enhancing
conservation and sustainable utilization of resources. We will continue
to promote green PV technalogies, build green supply chains, implement
green plant concepts, supply and utilize green electricity, advocate green
office and green life, and promote the "6+green and eco-friendly path’.

Building leading technical edge. Since our founding, we have maintained
technical lead through vigorous innovations. In the future, we will increase
research and step up R&D investment, and develop a perspective and
application-oriented R&D system, to consolidate our core competitive edge.
We will accelerate digital transformation, explore the application of "PV + digital
technology" in various scenarias, and work with external teams to improve our
products through digitalization to support the transformation of enterprises.

Co-creating and sharing development fruits. We will increase consumer
value, produce long-term value for shareholders, and provide a platform
for employees to benefit. When cooperation becomes a narm in the future,
we will strengthen cooperation with peer enterprises, the upstream and
downstream sectors, as well as other partners, to create a favorable industrial
ecosystem. We will remain committed to creating greater value for society,
increasing our efforts on social undertakings, joining the society in achieving
co-prosperity and sharing the benefits of progress with the society.
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Membership of Social Organizations and Initiatives (partial)
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h=eRLA4R 2 HR FriB{Efata
Name of the association or organization Role
1 REFRI T S EBEESS
China Photovaltaic Industry Association Vice President
REWE R ORE sk
2 China Chamber of Commerce for Import and Export of Machinery and e
) Vice Chairman
Electronic Products
3 FEERES =R
China Chamber of International Commerce Member
4 FREB ORI EES =5
China Electricity Council Member
5 FEKREERSEHE BECESS
China Poverty-alleviation Promotion of Volunteer Service Councilor
6 FEEREF NI BERRTIERS =5
Chinese Renewable Energy Industries Association [CREIA) Member
7 FEGERARL S B5EE
China Overseas Chinese Entrepreneurs Association Executive Director
8 FERRESSIEAR =0
Green Energy Ecosystem Organization Member
9 FEEHATNE L
China Association for Public Companies Councilor
10 FRER ) e SEERECER HEER
China Enterprise Anti-Fraud Alliance Executive Director
1 RIS EXEE BEES
Trust and Integrity Enterprise Alliance Councilor
1 BXEESKRZIAR =5
United Nations Global Compact Member
13 CBCA FREIRI SR TEHEIN 4l
CBCA-China Business Climate Action Initiative Member
14 FER G EEEEE =5
China Green Supply Chain Alliance Member
15 b1 Bl == 27 F=3 Blak

Emergency Management and Work Safety Association of Hebei Province

Vice Chairman

i
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2021 FRE (E5)
Honors in 2021 (partial)

AN Awards and honors Issuer
Bt A HEEISITT R T FE E1hER First Batch of Cell and Modules of Green Design Ministry of Industry and Information Technology
2020 E TV VAR FAYIE A it e b TS S AL Pilot enterprise for the application of intellectual property rights of industrial enterprises in 2020 Ministry of Industry and Information Technology
R Specialty, refinement, characteristic and innovation "Small Giant” enterprise Ministry of Industry and Information Technolo
SR NBA Bl (REAR) TUREE S e ’ ! ! .
390" among Fortune China 500 in 2021 Fortune
2021 FF (WE) FE 500 58171558 390 {i (M=) &

36" among Global Top 500 New Energy Enterprises in 2021 China Energy News and China Institute of Energy

2021 “eBkFEaEREL 500 58" [IFIEEEEE 36 & FREERIRA P ERRRE 7R Economics Research
2021" chERE MY 500 28 " 25 430 {7 hiESE TR A S 430" among China's Top 500 Private Enterprises in 2021 All-China Federation of Industry and Commerce
s = = = A=
242" amang China Top 500 Private Manufacturers in 2021 All-China Federation of Industry and Commerce
2021" REH S RE Il 500 58 " 55 242 11 hieeETEERES
ESphERIAS=i=AlZ ES ins FeETHIERE=

Top Performer for PVEL's 2021 PV Module Reliability Scorecard PVEL, a glabal authoritative and independent

2021 2Bk " BRAERI " AR (Top Performer) % SR EIRI RN PVEL third-party PV testing organization
2021 A EERRIATERRE EcoVadis Silver Sustainability Rating 2021 EcoVadis
"R TTER ek S " T EUPD Research Top Brand PV in Europe EuPD Research
e o e e o N Renewable Energy Test Center (RETC), an
€2020 FELRAHIEEIRE) PR " 2ERIRM " RE EENER NN AE T B AEERIA IO The 2020 Photovoltaic Module Index Report (by PVMI) grants the honor of “Overall High Achievers” authoritative testing organization in the United
States
2021 EFEHEER (BNEF) 100% mIRR#EAE BNEF
100% Bankability Rating issued by BloombergNEF (BNEF) BNEF (BloombergNEF)
FUST LA APVIA TRl s : ) : ) -
APVIA Award - Technological Achievement APVIA -Asian Photovoltaic Industry Association
=z \||, = AN SEAR =20 | e
FALBRRERER APVIA MR i The Asian Photovoltaic Industry Association (APVIA) Awards APVIA -Asian Photovoltaic Industry Association
INDIA SOLAR AWARDS 2020-21 EQ INDIA SOLAR AWARDS 2020-21EQ
DeepBlue 3.0 EALA IR ISR E FE IR IAE EEE P ER JA Solar's DeepBlue 3.0 high-efficiency modules obtained Eco-Partnership certificate in Korea South Korea's Ministry of Industry
(PRI £EMmFHZ=SG FREGI S HR#HE A National Examples of Excellence issued by Chinese Corporate Culture i:isliigzit;:prise Culture Improvement
PO\ =W iy Mo
2021 FPEIRAL BSC REMHRAR KIESE: China Best ESG Selection 2021 CLS.CN-ESG

SRR —ET R AEMREER AR Responsibility Taurus Award-Responsible Products Award China CSR 100 Forum
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Key Performance Indicators

it EAfif 2019 5§ 2020 &£ 2021 &
ERI25ON 127t 2116 2585 4130
YA 127t 1252 15.07 20.39
EhAF LR GW 1026 15.88 2545
RTA# (REEMIEET) A 22,162 25,183 29,638
EMRT A A 15,641 18,128 20,958
LERT A A 6,521 7,055 8,680
INERT A 3,030 2,384 3,157
DERBERT A — 604 722
FESGHEZEEE % 100 100 100
<3N FRTHE=E A 11,063 12,667 12,553
3150 FRATHE A 10972 12,375 16,841
>515RTHE A 127 141 244
MFAER U EFHAL A 242 313 363
ARIZHIIALK A 2,118 2,684 3,197
REFHIAE A 3916 5,190 6,314
PERUTEHIAY A 15,886 16,996 19,764
IRBZO AT ] A 826 1,132 1,170
SR PTREN R TSHNE D % 100 100 100
ERIMEIVRIAI LR 52 L 1 % 64 61.93 91.0
ATHEE % 95.13 87.04 91.0
ENZERRIN ATt 497.20 284.6 3516
ENAREER % 100 100 100
ANIE)I125 7T 369.43 1873 1479
NIIER)IBTEL N:N) 18 19 30.7
RAIEN (o 112 145 272
YL IN=F=NI 2 ON= ]| % 528 5.62 6.58
BRI RZE % 100 100 100
BERHREE % 453 94.79 96.79
MR S S xR 811 899 970
EXRRLFET] ML ™ 3 5 5
BMEFHRE b} 779 897 1,086
EIERFE A 15 23 87
FARIR B SZATFRIN Vb 970.2 970.2 1,016.4
SHEATRZSE H ATt 18 30 28.34
BT IZEEEN ALK A 200 238 267

VTSR T, 2019FBFHERBEITHNHED 57
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Indicator Unit 2019 2020 2021
Operating revenue CNY 100 million 2116 2585 §130
Net profit attributable to the parent company CNY 100 million 1252 15.07 2039
Shipment of Battery module GW 10.26 1588 2545
Number of employees (Including fixed and temporary workers) Person 22162 25183 29638
Number of male employees Person 15,641 18128 20958
Number of female employees Person 6,521 7055 8680
Foreign employees Person 3030 2384 3157
Ethnic minority employees Person - 604 122
Annual performance appraisal coverage % 100 100 100
Number of employees aged 30 or younger Person 11,063 12,667 12553
Number of employees aged 31-50 Person 10972 12375 16,841
Number of employees aged 51 or older Person 127 141 2y
Number of employees with a Master's degree or higher Person 22 313 363
Number of employees with a Bachelor's degree Person 2118 2684 3197
Number of employees with a college degree Person 3916 5190 6314
Number of employees who graduated from technical

secondary school or lower Person 15886 16,996 19,764
Number of identified core talents Person 826 1132 1170
::;gzﬁ:szof employees who sign collective bargaining ) 0 0 0
Percentage of local employees hired by JA Solar's subsidiaries overseas % 64 6193 910
Employee satisfaction % 9513 87.04 910
Training input CNY Ten thousand 49720 2846 3516
Training coverage % 100 100 100
Training cost per employee CNY 36943 187.3 %79
Training hours per employee hour 18 19 307
R & Dinvestment CNY 100 million 12 145 212
Proportion of R & D investment in operating revenue % 528 562 6.58
Customer complaint resolution rate % 100 100 100
Customer satisfaction % 453 9479 96.79
Number of material and logistics suppliers 811 899 970
Number of green plants at the national level 3 5 5
Number of valid patents 719 897 1086
Number of poor students subsidized Person 15 23 87
PV-based poverty alleviation payment CNY Ten thousand 9702 9702 10164
Brightness Project expenditure CNY Ten thousand 18 30 2834
Number of people helped by Brightness Project Person 200 238 267

1

Based on the modified assessment criteria, the full score of customer satisfaction rate in 2019 was five.
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IR ESSIEIR S
Independent Assurance Report

ASSURANCE STATEMENT

SGS-CSTC’S REPORT ON SUSTAINABILITY ACTIVITIES IN THE
SUSTAINABILITY REPORT of JA SOLAR TECHNOLOFY Co., LTD. FOR 2021

NATURE AND SCOPE OF THE ASSURANCE/VERIFICATION

SGS-CSTC Standards Technical Services Co., Ltd. (hereinafter as "SGS") was commissioned by JA Solar
Technology Co., Ltd.(hereinafter referred to as “JA Solar”) to conduct an independent assurance of the
Sustainability Report of JA Solar for 2021 (hereinafter referred to as "the Report”) .The scope of the assurance,
based on the SGS Sustainability Report Assurance methodology, included the text, and data in accompanying
tables, contained in Chinese version of the Report, other disclosed date and information were not included in
this assurance process. We verified the data and the information in the Report onsite which are obtained from
JA Solar ‘s Head-Office which is located in Building 8, Noble Center, East Auto Museum Road, Fengtai District,
Beijing, P.R. China.

The information in the Report is the sole responsibility of its management and relevant functional departments.
SGS did not involve in the preparation for 2021 Sustainability Report of JA solar.

Our responsibility is to express an opinion on the text, data, graphs and statements within the scope of
verification with the intention to inform all JA solar’s stakeholders.

The SGS protocols are based upon internationally recognized guidance, including the Principles contained
within the GRI STANDARDS for accuracy and reliability and the guidance on levels of assurance contained
within the AA1000 series of standards and guidance for Assurance Providers.

This report has been assured at a moderate level of scrutiny using our protocols for:
e evaluation of content veracity;
e evaluation of the report against the GRI STANDARDS.

The assurance comprised a combination of pre-assurance research, interviews with relevant employees;
documentation and record.

Financial data drawn directly from independently audited financial accounts has not been checked back to
source as part of this assurance process.

STATEMENT OF INDEPENDENCE AND COMPETENCE

SGS is the world’s leading inspection, verification, testing and certification company. We are recognized as the
global benchmark for quality and integrity with a network around the world. SGS affirm our independence from
JA solar, being free from bias and conflicts of interest with the organization, its subsidiaries and stakeholders.

The verification team was assembled based on their knowledge, experience and qualifications for the
assignment, and comprised of CSR lead auditor by SGS, CCAA registered ISO 9001, ISO 14001 and I1SO
45001 auditor, SAAS registered SA8000 auditor.

VERIFICATION/ ASSURANCE OPINION
Based on the above methodology and verification, the information and data contained in the Report is accurate
and reliable, providing a fair and pertinent assessment on the sustainability activities of JA solar in 2021.

The verification team believes that the Report can be used by the stakeholders of JA solar.

SGS believes that the organization has selected an appropriate compliance option in the Report.

GRI STANDARDS CONCLUSIONS, FINDINGS AND RECOMMENDATIONS

In our opinion the Report is presented in accordance with the core option of GRI STANDARDS and fulffills all the
required contents and reporting principles.

PRINCIPLES

kehold

Inclusiveness

JA solar adopted stakeholder engagement procedure, to identify and select key stakeholders, and performed
stakeholder engagement activities, taken into account the reasonable expectations.

Sustainability Context

JA solar demonstrated its efforts in sustainable development from economic, environmental and social aspects,
and demonstrated these performances in combination with the background of sustainable development.

LHEX
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Materiality

JA solar determined material topics and relevant disclosures, based on its significant impacts on economic,
environment, and society and topics that raised by stakeholders.

Completeness

The Report shows sustainability performance of all identified material topics with their boundaries. Stakeholder
can well understand JA solar’s sustainability performance.

Balance
The Report discloses management approach and positive and part of negative performance of material topics.
Comparability

The Report discloses JA solar’s sustainability performance indicators for 2021, together with some historical
data, which enable stakeholders to visually compare and understand the performance of sustainability.

Accuracy

JA Solar’s information in the report is accurate, enable to release more qualitative and quantitative information
with indicators for stakeholders.

Timeliness

JA solar publishes sustainability reports on time every year, and which is very punctual overall.

Clarity

The Report is clear and can be understood by stakeholders who have a reasonable understanding of JA solar’s
sustainability effort. JA solar is taking into account the utilization and type of information, and using lots of
descriptions, charts and pictures and case study while disclosure of information.

The Report uses lots of expressions such as text descriptions, data tables, graphics, and photos, combined with
case analysis and narratives, to make it easy for stakeholders to understand.

Reliability

JA solar has set up a reporting process. The data and information can be traced and verified by internal
collection, recording, compiling, analysis and disclosure to ensure the quality and materiality of information.

Management Approach

The report has disclosed the manaaement approach of identified material topics.

General Disclosure

The general disclosure requirements of the GRI STANDARDS core option in the report can all be met.

Topic-Specific Disclosures

Topic-specific disclosures such as the importance of economic, environmental and social impacts on the
organization and the substantive impact on stakeholder assessments and decisions can be described in
accordance with GRI core option.

Findings and Recommendations

The good practices and the recommendations are reported in internal management report which submitted to
JA solar’'s management for reference.

Limitations of Assurance

We only onsite visited the head-office of the JA Solar for the assessment and verified the Report headquarters
level. No external stakeholders were interviewed.

Signed:

For and on behalf of SGS-CSTC

David XIN Director

Knowledge

16/F Century Yuhui Mansion, No.73, Fucheng Road, Beijing, China
April 19, 2022

WWW.SGS.COM
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Appendix
GRI Standards Disclosures Part Page
103 Management approach disclosures Green Electricity 36-37
£ 302-1 Energy consumption within the organization Green Electricity 31
ner
o 302-2 Energy consumption outside the organization Green Electricity 37
302-3 Energy intensity Green Electricity 31
303-1Interactions with water as a shared resource Green Electricity 37
303-2 Management of water discharge-related impacts Green Plant, Green Project 38-42
Water and Effluents - -
303-3 Water withdrawal Green Plant, Green Project 38-42
303-4 Water discharge Green Plant, Green Project 38-42
Waste 306-1Waste generation and significant waste-related impacts Green Plant, Green Project 40-45
306-2 Management of significant waste-related impacts Green Project, Green Supply Chain 40-45
. _ 103 Management approach disclosures Green Project, Green Supply Chain 40
Environmental Compliance - - - - . ;
307-1Non-compliance with environmental laws and regulations Ecological Conservation 40
Supplier Supplier 103 Management approach disclosures Win-win Cooperation 66-75
Environmental Assessment 308-1New suppliers that were screened using environmental criteria Win-win Cooperation 66-75
103 Management approach disclosures Employee Empowerment 58-65
401-1New employee hires and employee turnover Employee Empowerment 61
Employment v ,D A - I - ployee turnov - ploy pow
401-2 Benefits provided to full-time employees that are not provided to
) Employee Empowerment 58-65
temporary or part-time employees
403-10ccupational health and safety management system Employee Empowerment 65
403-2 Hazard identification, risk assessment, and incident investigation Employee Empowerment 65
403-3 Occupational health services Employee Empowerment 65
403-4 Worker participation, consultation, and communication on occupational Emol £ 6
Occupational Health and health and safety mployee Empowerment
Safety 403-5 Worker training on occupational health and safety Employee Empowerment 65
403-6 Promotion of worker health Employee Empowerment 65
403-7 Prevention and mitigation of occupational health and safety impacts
. X . . . Employee Empowerment 65
directly linked by business relationships
403-10 Work-related ill-health Employee Empowerment 65
103 Management approach disclosures Employee Empowerment 60-62
404-1 Average hour of training per year per employee Employee Empowerment 60-62
404-2 P f di I kills and transiti ist
Training and Education rograms for upgrading employee skills and transition assistance Employee Empoverment 6062
programs
404-3 Percentage of employees receiving regular performance and career
g, ploy Wing reguiarp Employee Empowerment 60-62
development reviews
Diversity and Equal 103 Management approach disclosures Employee Empowerment 58-59
Opportunity 405-1Diversity of governance bodies and employees Employee Empowerment 58-59
103 Management approach disclosures Employee Empowerment 58-59
Non-discrimination inci i
406-1Incidents of discrimination and corrective actions taken o suc_h mmd_ent during the
reporting period
o 103 Management approach disclosures Employee Empowerment 58-59
Freedom of Assaciation and - P — - - — ;
Collective Bargaining 407-1 Operations and suppliers in which the right to freedom of association No such incident during the
and collective bargaining may be at risk reporting period
103 Management approach disclosures Employee Empowerment 58-59
Child Labor ingi ;
408-1 Operations and suppliers at significant risk for incidents of child labor F‘e”pglrjﬁﬁd”p%%%’&t during the
103 Management approach disclosures Employee Empowerment 58-59
Forced or Compulsory Labor 409-1 Operations and suppliers at significant risk for incidents of forced or No such incident during the
compulsory labor reporting period
103 Management approach disclosures Employee Empowerment 58-59
Human Rights Assessment 412-3 Significant investment agreements and contracts that include human
X ) X Employee Empowerment 58-59
rights clauses or that underwent human rights screening
Local Communities 103 Management approach disclosures Public Welfare 49-55
. . 103 Management approach disclosures Win-win Cooperation 66-68
Supplier Social Assessment . - R A :
414-1 New suppliers that were screened using social criteria Win-win Cooperation 66-68
103 Management approach disclosures Win-win Cooperation 70-74
Customer Health and Safety 416-2 Incidents of non-compliance concerning the health and safety impacts No such incident during the
of products and services reporting period
103 Management approach disclosures Win-win Cooperation 70-74

Customer Privacy

418-1 Substantiated complaints concerning breaches of customer privacy
and losses of customer data

No such incident during the
reporting period

GRI Standards Disclosures Part Page
General disclosure
102-1 Name of the organization About This Report, About Us title page, 4
102-2 Activities, brands, products, and services About Us 45
102-3 Location of headquarters About Us 4-5, back cover
102-4 Location of operations About Us 45
102-5 Ownership and legal form Company Management 20-21
102-6 Markets served About Us 45
102-7 Scale of the organization About Us, Key Performance 45, 80-81
Organizational profile 102-8 Information on employees and other workers Egﬁéﬁ\ﬁgﬂi@powermem, Key 58-65. 80-81
102-9 Supply chain Win-win Cooperation 66-75
102-10 Significant changes to the organization and its supply chain No change
102-11 Precautionary Principle or approach Company Management 20-27
102-12 External initiatives Sustainability Management 6
Parts of social organizations
102-13 Membership of assaciations and initiatives which JA Solar 84-85
participated in
Strategy 102-14 Statement from senior decision-maker Message from the Chairman 2-3
_ _ ) 102-16 Values, principles, standards, and norms of behavior Corporate Culture 2
Ethics and integrity - - - -
102-17 Mechanisms for advice and concerns about ethics Effective Governance 21-27
102-18 Governance structure Governance Structure 21-22
102-21 Consulting stakehalders on economic, environmental, and social topics Sustainability Management 6
Governance 102-22 Composition of the highest governance body and its committees Governance Structure 21-22
102-31 Review of economic, environmental, and social topics Materiality Management 6-7
102-32 Highest governance body's role in sustainability reporting Sustainability Management 6
102-40 List of stakeholder groups Stakeholder Engagement 8-9
102-41 Collective bargaining agreements Employee Empowerment 58-59
Stakeholder engagement 102-42 Identifying and selecting stakeholders Stakeholder Engagement 8-9
102-43 Approach to stakeholder engagement Stakeholder Engagement 8-9
102-44 Key topics and concerns raised Materiality Management 6-7
102-45 Entities included in the consolidated financial statements About This Report title page
102-46 Defining report content and topic boundaries About This Report title page
102-47 List of material topics Materiality Management 6-7
102-48 Restatements of information No change
102-49 Changes in reporting No change
) ' 102-50 Reporting period About This Report title page
Reporting practice 102-51 Date of most recent report About This Report title page
102-52 Reporting cycle About This Report title page
102-53 Contact point for questions regarding the report Feedback 88
102-54 Claims of reporting in accordance with the GRI Standards About This Report title page
102-55 GRI content index Index 84-87
102-56 External assurance Independent assurance report 82-83
Material Topics
201-1 Direct economic value generated and distributed About Us, Key Performance 5. 80-81
Economic Performance 201-2 Financial implications and other risks and opportunities due to climate
change
_ ) 103 Management approach disclosures Corporate Strategy, Publi 20, 49-55
Indirect Economic Impacts Welfare
203-2 Significant indirect economic impacts Corporate Strategy, Public Welfare 20, 49-55
103 Management approach disclosures Company Management 20-27
205-10perations assessed for risks related to corruption Audit & Inspection 24
Anti-corruption 205-2 Communication and training about anticorruption policies and Advocacy Education %
procedures
205-3 Confirmed incidents of corruption and actions taken Eg;gc‘?gﬁe & Risk Control, Audt & 23-24
_ 103 Management approach disclosures Green Supply Chain 43-45
Vatertels 301-3 Reclaimed products and their packaging materials Green Supply Chain 43-45

Socioeconomic Compliance

419-1Non-compliance with laws and regulations in the social and economic area

No such incident during the
reporting period
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BXZFBiE: 010-63611888
FEFHRFE: csr@jasolar.com
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5. BHREH—D THPLER?

6. BTSRRI ET B MR

This is the fifth sustainability report or social responsibility report that JA Solar Technology Co., Ltd. has published.
We seek your feedback and suggestions to continuously enhance our sustainability efforts and CSR capabilities
and practices. Please complete the feedback form and return it to us using one of the following methods:

Tel.: 010-63611888
Email: csr@jasolar.com

Add.: Building 8, Noble Center, East Auto Museum Road, Fengtai District, Beijing, China

Your Information

Name:

Organization Name:

Title:

Tel:

Email:

1. What is your overall comment on our sustainability report?
(O Very Good (O Good O Average

2. What do you think of disclosing our significant impact on the economy, society and environment in this

report?
(O Excellent (O Good (O Average (O Poor (O Very Poor

3. What do you think of the clarity, accuracy, and completeness of the information, data and indicators

disclosed in this report?

(O Very Good (O Good O Average (O Poor (O Noidea

4 Which aspect of this report are you most satisfied with?

5. What other information would you like to learn more about?

6. What other suggestions do you have for our future reports?
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About the printed report
Paper type: Eco-friendly paper

Printing ink: Eco-friendly ink is used to reduce air pollution
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